
 fall
 12

T h e  M a g a z i n e  o f  t h e  U n i v e r s i t y  o f  U t a h  V o l .  22  n o.  2

 Making History: A U AlUm ExplorEs thE EvErydAy

 Partners in CHange: thE U’s GlobAl hEAlth InItIAtIvE
 DruM anD FeatHer: ExAmInInG thE U’s loGo

 Master oF Motion: A U thEAtEr profEssor’s pAth

Boots
on thE GroUnd

New U President  
David W. Pershing’s 
focus is students

Continuum_Fall12_Cover.indd   1 8/14/12   3:32 PM

creo




Features

Partners in Change  30
The U’s Global Health Initiative helps improve lives in Ghana and around the world.   
By Jennifer Dobner

Boots on the Ground  22
As the U’s new president, David W. Pershing is focused on the state’s college students.
By Jason Matthew Smith

fall 12
contents

 2 Feedback
Your comments

 4 Campus Notebook
News of the 
University

 8 Alum Profile
U alum Laurel 
Thatcher Ulrich 
finds revelations 
in the relics of 
everyday life. 
By Kelley J.P. 
Lindberg

 16 Sidelines
The U’s use of 
the drum and 
feather logo 
raises questions 
about education 
and respect.
By Stephen 
Speckman

36  Spotlight
U theater 
professor Jerry 
Gardner seeks 
awareness 
through 
movement, and 
being still.
By Elaine Jarvik

40  Association News 
Plans are 
under way for 
a revamped 
Alumni Center; 
new Alumni 
board members 
and officers; 
European 
alumni gather 
in Germany.    

 44 Through the Years 
Keeping up with 
alumni

 48 And Finally…
Evolving Fort 
Douglas

Visit continuum.utah.
edu for additional 
photos of President 
Pershing, the Global 
Health Initiative, 
and much 
more.

U medical professor DeVon Hale checks a blood pressure in Barekuma, Ghana.

Ph
ot

o 
by

 L
. S

co
tt

 B
en

so
n

Continuum_Fall12_feedback.indd   1 8/15/12   3:53 PM

creo




fall 12 Continuum 2

THE GOOD, THE BAD, AND THE GREEN
As a proud 1971 U graduate who participated in 

the first Earth Day celebration/protest in 1970, I was 
thrilled to see a whole issue dedicated to how the U is 
working on sustainability. Keep up the good work! …  

Laury Hammel BS’71
Cambridge, Massachusetts

After reading this [Summer 2012] Continuum, I 
have to say that I am somewhat disappointed in how 
the U is relentless in shoving down people’s throats 
this green initiative that the University seems to 
be engaged in. After reading the magazine articles 
about recycling, organic gardens, sustainability, 
energy innovation, military bases going green, green 
grads, and solar ivy, let me provide a little anecdote 
for you. I have returned to the U after an almost year-
long hiatus to pursue my MPA. I am taking a politics 
class in Milton Bennion Hall, Room 105, and since 
the summer semester started, the heater has been 
on in that classroom. Not intermittently on and off, 
but on and blasting hot. … I personally made three 
calls to facilities and maintenance, and last week 
my professor called, and it seems to be finally off. As 
I look around the campus with all those brand new 
buildings built and being built, it is a shame that 
existing ones get left behind in maintenance…

 
Pedro Penido Burnier BS’11
Salt Lake City

Keep up the good environmental ethic, 
contrary to the politicians of Utah. It is good to 
know of the many areas [where] the U is at the 
forefront in environmental matters. I try to keep 
in touch with the meteorology department where I 
graduated in 1958.  

Duane Benton
Farmville, Virginia

It’s so great to see the whole history of sustain-
ability at the University of Utah chronicled in this 
article [“Seeking Sustainability,” Summer 2012]. 
Kudos to everyone who has been a part of this 
effort, with many thanks and extra love to Craig 
[Forster] and his memory.

Kinde Nebeker
Comment submitted via continuum.utah.edu

AN INSPIRING PROFESSOR
Fred Montague [“Taking the Long View,” 

Summer 2012] was one of the most thoughtful, 
motivational (in a serene way) instructors I have 
been privileged to take several classes from. I also 
toiled in the garden by the Sill Center for a semester, 
contributed horse manure for several years, and 
loved the experience. I appreciate this man and 
what he is about.

Carrie Radmall
Comment submitted via continuum.utah.edu

A GAME REMEMBERED
I am an intern alumnus, ’45-’46, but a Columbia 

graduate. Way back when, I saw [Wat] Misaka 
make a play I have never seen, before or after the 
fact [“The Blitz Kids,” Spring 2012]. A great Utah 
team—Misaka, [Arnie] Ferrin, [Vern] Gardner, et 
al—was playing a great Kentucky team in the NIT 
tournament at Madison Square Garden. Ralph 
Beard was guarding Misaka when Misaka made 
a bounce pass between Beard’s legs into the post, 
likely Gardner. It was an amazing pass, and I’ve 
never seen it duplicated.

Gerald Klingon, M.D.
New York, New York

We’re eager to hear from you. Please go to 
continuum.utah.edu/contact-us/  
for our contact information.   

Visit continuum.utah.edu to see more 
letters from readers on the 
Summer 2012 issue.
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T he Honors College hit an 
important milestone in 
2012, celebrating 50 years of 
educating students.  

The Honors Program—a precursor to 
what would eventually become the 
Honors College—was created in 1962. 
Following a national trend at other 
universities, the Honors Program was 
established to provide an alternate way 
for students to satisfy their general 
education requirements in classes that 
were smaller, taught by distinguished 
and engaging professors, and that often 
used innovative teaching methods. The 
program created an environment that 
nurtured the whole person academically, 
socially, emotionally, and intellectually. 

Over the years, Honors students 
were invited to propose new courses for 
the curriculum, with innovative topics 
and professors. Even Utah governors 
Scott M. Matheson BS’50 and Norman H. 
Bangerter were recruited to teach classes. 

Under former director Martha 
Bradley’s leadership beginning in 2001, 

the Honors Program was transformed 
into the Honors College and grew 
to 2,400 students. The name change 
“focused the University community on 
how Honors enriches the undergraduate 
experience,” says Bradley BFA’74 PhD’87. 
During her tenure, the Honors College 
began to look at new ways to educate 
students by taking them out of the 
traditional classroom setting. One such 
program is the Honors Think Tank, 
which brings together students, faculty, 
and community partners in a year-long 
research project to find solutions to 
pressing social issues.

Most recently, the 2012 Honors 
Think Tank on Transparency and 
Privacy included 10 Honors students 
who looked at transparency in govern-
ment and personal privacy. The 
student researchers sampled 16 local 
governments in Utah to assess their 
transparency practices. They collected 
data on 53 different aspects of each, 
ranging from the entities’ Twitter feeds 
and Facebook pages to the accessibility 

of public records request forms. After 
aggregating the data, the students 
composed short summaries of each 
government and produced a list of 
recommended principles and best 
practices for local governments. Those 
recommendations have been embraced 
by the Salt Lake City Council, as well 
as the office of Salt Lake Mayor Ralph 
Becker JD’77 MS’82. 

In early 2012, Sylvia Torti PhD’98 
took the reins as director of the Honors 
College. “Our students are highly moti-
vated and academically inclined,” says 
Torti, “and they have a strong commit-
ment to make the world a better place.”

Today, the honors curriculum is 
well integrated within all departments 
on campus, and students complete 
their honors degrees and theses while 
pursuing their majors. The new Donna 
Garff Marriott Honors Residential 
Scholars Community, which will provide 
housing for more than 300 honors 
students, just opened this fall and will 
foster more growth of the college.

University’s Honors College Celebrates 50 Years of Excellence

From left, students Marianne Carpenter, Derek Monson, and Tianna Tu discuss the results of the 2012 Honors Think Tank on Transparency and Privacy.
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Continuum has gone green. 
With our new printing 
contract that begins with this 
issue, we’re continuing the 

theme of our Summer 2012 issue, and the 
magazine is now printed on 10 percent 
post-consumer-waste recycled paper. 
Our cover now has a varnish protective 
coat that is far more environmentally 
friendly than the UV coat we used in 
the past. And Continuum now bears the 
Forest Stewardship Council (FSC) logo 
(take a look at the bottom of page 2). 

FSC certification ensures that trees 
harvested for paper are obtained using 
sustainable methods and according to fair 
labor and human rights practices. The FSC 
standards are regarded as the world’s stron-
gest system for guiding forest management 
toward sustainable outcomes.

Royle Printing, the Wisconsin-based 
company that now prints the magazine, 
is also FSC certified, which guarantees 
that it receives its paper through an 
environmentally responsible supply 

chain. The company has 
taken further steps toward 
sustainability. Royle’s inks 
are made from non-toxic 
soy and vegetable oils. 
The company’s plant has 
energy-efficient features 
and policies. Reclaimed 
heat from a pollution-
control unit is used to 
heat the facility. Unused 
paper from the plant is 
shredded and recycled. 
And the company has 
an anti-idling policy for 
any trucks on its ship-
ping docks. 

All this means 
that Continuum now 
meets the highest 
standards for sustain-
ability. We’re quite 
pleased to be leaving 
a smaller ecological 
footprint.

The University of Utah will 
not play Brigham Young 
University in 2014 or 2015. 
The two-year suspension is 

the result of scheduling conflicts with 
other teams, and will interrupt a rivalry 
that has gone on for decades. The U will 
travel to Michigan in 2014 to face the 
Wolverines, and will host the same team 
for the 2015 opening game. U Athletics 
Director Chris Hill says that he believes 
facing Michigan and BYU in the same 
year—plus difficult games against 
top-tier teams in the Pac-12—might be 
overdoing it. Utah and BYU have played 
each other annually since 1922, except for 
a brief interruption during World War II.

Continuum Takes Steps Toward Environmental Sustainability

University of Utah/BYU Rivalry Will Go On Hiatus for Two Years

Utah’s move to the Pac-12 conference means Utah/BYU games will be put on hold for 2014 and 2015.
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Moran Eye Center Congratulates its Faculty 

for an Extraordinary Year of Achievement.

65 Mario Capecchi Dr., Salt Lake City, UT 84132 • www.MoranEyeCenter.org

Moran doctors and researches continue to be recognized locally, nationally and internationally for their clinical 

and research achievements.  Our mission is unique in that we not only provide the latest, most advanced medi-

cal treatments and practices when caring for patients....we help discover them.

This year’s exemplary achievements:

Bryan Jones, Ph.D.
Photography 1st place,  
National Science Foundation

roBert Marc, Ph.D.
Distinguished Professor Honor, 
University of Utah

Wolfgang Baehr, Ph.D.
Alcon Research Institute Award, Association 
for Research in Vision & Ophthalmology

gregory hageMan, Ph.D.
2011 Lighthouse International 
Pisart Vision Award

Kathleen Digre, M.D.
2012 Rosenblatt Prize,  
University of Utah

ranDall J olson, M.D.
Binkhorst Medal of Honor, The American 
Society of Cataract & Refractive Surgery

Two University of Utah physi-
cians—Kathleen B. Digre, a 
professor of neurology and 
ophthalmology, and Michael 

W. Varner, a professor of obstetrics and 
gynecology—were honored during  
May’s Commencement ceremonies with 
the Rosenblatt Prize for Excellence. The 
$40,000 gift—presented annually to a 
faculty member who displays excellence 
in teaching, research, and administra-
tive efforts—is the U’s most prestigious 
award for faculty members and was 
shared this year for the first time by  
two individuals. 

“This year, we found it impossible 
to choose one over the other,” says U 
President David W. Pershing. “Kathleen 
and Michael are both extraordinarily 
gifted teachers, dedicated and proficient 
administrators, and are internation-
ally regarded as two of the foremost 
researchers and leaders in their fields. 
The University community is enhanced 
by their work, and it is a distinct plea-
sure to bestow this honor on them.”

Digre and Varner also happen to 
be married to each other. Digre is a 
world-renowned ophthalmologist and 
neurologist. Through her efforts, the 

U is one of a few institutions in the 
world with certified fellowship-training 
programs in neuro-ophthalmology, a 
medical sub-specialty focusing on brain 
problems that affect vision.

She was the first woman 
president of the North American 
Neuro-Ophthalmology Society and 
currently sits on the board of directors 
for the American Headache Society. 
She received a medical doctorate from 
the University of Iowa and has been a 
member of the University of Utah faculty 
since 1987, with primary appointments 
in both neurology and ophthalmology, 
and adjunct appointments in obstetrics 
and gynecology, as well as anesthesia. 
She also directs the U’s Center of 
Excellence in Women’s Health.

Varner is an internationally recog-
nized expert in maternal fetal medicine 
clinical research, and he also established 
a service mission to bring education and 
improved health care to Tibet. 

He received a medical doctorate 
from the University of Minnesota and 
joined the Department of Obstetrics and 
Gynecology at the University of Utah in 
1987, where he is currently that depart-
ment’s vice chair for research. He holds 
the H.A. and Edna Benning Endowed 
Presidential Chair at the U and is the 
co-director of the Clinical Genetics 
Institute for Intermountain Healthcare.

Kathleen Digre, Michael Varner Receive 2012 Rosenblatt Prize 

Michael Varner and Kathleen Digre, who are married, shared the Rosenblatt Prize this year.

U Alum David Buhler Appointed 
State Higher Ed Commissioner
David L. Buhler BS’83 has been appointed 

commissioner of 
the Utah System of 
Higher Education. 
Buhler was 
previously the 
system’s associate 
commissioner  
for public affairs 
and succeeds 
William Sederburg, 

who retired in August. Buhler also has 
served in the Utah Senate and on the Salt 
Lake City Council, and he was a 
University of Utah trustee in 1999 to 2000. 
He is a former adjunct professor of political 
science at the U, where he is currently 
completing his doctorate in political science.

University Will Test Electric 
Shuttle Buses on Campus
This fall, the U hopes to begin testing on 
a new electric shuttle system that uses 
“charging pads” to keep buses fueled and 

ready to go. The buses will park over a 
charging station embedded in the 
roadway, and power will be transferred 
through the air to the vehicle’s undercar-
riage. No cables are required, and no 
battery is needed on the bus. The 
technology was developed at Utah State 
University through the USTAR initiative, 
and the University of Utah will be the test 
site for the system. The first route of the 
electric buses will run between the South 
Campus TRAX station north to the 
Warnock engineering building, and 
includes a stop at the Union Building. David L. Buhler
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U alum and Harvard history professor Laurel Thatcher Ulrich examines 
an antique quilt in her home in Cambridge, Massachusetts.
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T he worn quilt that Laurel 
Thatcher Ulrich holds in her 
lap has faded from genera-
tions of daily use. As she sits 

in her home in Cambridge, Massachusetts, 
she examines the pattern and stitching, 
looking for historical clues. Quilts like 
this one might not seem like much. Yet 
to Ulrich BA’60, quilts and other objects 
such as looms, stockings, and wooden 
cupboards, as well as women’s diaries of 
the quotidian details of housework and 
everyday life, hold rich stories of the people 
who used them. Until recent years, those 
stories often went unrevealed in American 
history. As Ulrich put it in the now-famous 
phrase she first wrote back in 1976: “Well-
behaved women seldom make history.” 

Over a career spanning decades, 
though, Ulrich, who is a Pulitzer Prize-
winning author and a history professor at 
Harvard University, has added previously 
untold chapters to history by exploring 
the lives revealed by those household 
objects and diaries. 

Ulrich herself started out far from the 
spotlight of history, as a student and wife 
in the rural West. She was born and raised 
in the small farming community of Sugar 
City, in eastern Idaho, where her father was 
a teacher and school administrator and 

her mother was a housewife. The family 
was active in The Church of Jesus Christ 
of Latter-day Saints. Both her parents had 
attended the University of Utah, so after 
she received a General Motors National 
Scholarship, she followed her older brother 
to her parents’ alma mater. The U also is 
where she met her husband, Gael Ulrich 
BS’59 MS’62, who was studying engi-
neering. She married him between her 
sophomore and junior years.

“I took the education courses that 
allowed me to become certified as an 
English teacher, thinking that was what 
one did with a degree in English,” she 
says, with a hint of wry humor. “But by 
the time I finished, I was married and 
pregnant, and so I didn’t [become a 
teacher].” While taking those English 
classes, she took a course in colonial 
American literature. “I was totally 
entranced by that early material,” she 
says, “but I never imagined it would 
become my specialty.” 

Ulrich received her English degree 
from the U in 1960, and she and her 
husband promptly moved to Cambridge, 
so he could begin work on his doctorate 
at the Massachusetts Institute of 
Technology. As a student in Utah, Ulrich 
had read so much early and classic 

American literature—most of which is 
centered in New England—that she says 
arriving in Massachusetts provoked 
“a strange feeling of coming home.” 
At a time when the women’s and civil 
rights movements were rising across 
the nation, Ulrich gave birth to her first 
child and settled into her role as a young 
student wife. In 1970, Ulrich’s husband 
took a faculty position at the University 
of New Hampshire, and she moved with 
him to Durham, where their family 
would eventually grow to include three 
sons and two daughters. During those 
years, Ulrich worked on her master’s 
degree in English from Simmons College, 
and she began meeting with a group of 
LDS friends in the Boston area to study 
women’s issues. Like many women of 
every background and faith in the nation 
at the time, Ulrich and her friends were 
moved to examine their roles as women 
and what it meant to have—or not 
have—rights and opportunities.

For insight, the group began studying 
historic women of their own LDS religion. 
They soon discovered a Utah pro-suffrage 
newspaper from a hundred years earlier 
called the Women’s Exponent. Edited 
by Mormon women, the Exponent was 
outspoken in its support of almost 

Making History
U alum Laurel Thatcher Ulrich finds revelations in the relics of everyday life.

By Kelley J.P. Lindberg

Photos by Erik Jacobs
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everything dealing with women’s issues, 
including health, education, and employ-
ment. Ulrich and her friends were inspired 
by their historic predecessors to create 
their own periodical addressing the 
rising consciousness of women in the LDS 
Church. The group launched Exponent II ’s 
first issue in 1974. Within a year, they had 
more than 4,000 subscribers.

Meanwhile, Ulrich’s love of history 
was blossoming. Taking advantage of her 
husband’s half-price tuition benefit, she 
enrolled in a history course on the litera-
ture of early America and “fell in love with 
the field.” Solidly hooked, she enrolled in 
the doctoral program in history. 

Her studies merged her two great 
interests: women’s issues and history. But 
she took a different approach from many 
of her contemporaries. As Ulrich explains, 
“A lot of early feminist interest focused 
on things like the suffrage movement, the 
history of witchcraft, the persecution of 
women—women as victims. My training 
in social history, and my own experience 
as a mother and neighbor, and the kinds 
of things we do when raising a family 
made me want to say, ‘What about these 

invisible people we know so little about?’ 
… I was trying to recover the very little-
known lives of women.”

Research into the women who wove 
the fabric of ordinary society in early 
America was difficult because of limited 
records. But then she found an unusual 
source for her research: funeral sermons.  
In 1976, her research into those sermons 

evolved into her first scholarly article, 
“Vertuous Women Found: New England 
Ministerial Literature, 1668-1735,” in 
American Quarterly. In the first paragraph, 
Ulrich wrote, “[Puritan minister] Cotton 
Mather called them ‘the hidden ones.’ They 
never preached or sat in a deacon’s bench. 
Nor did they vote or attend Harvard. 
Neither, because they were virtuous 
women, did they question God or the 
magistrates. They prayed secretly, read the 
Bible through at least once a year, and went 
to hear the minister preach even when 
it snowed. Hoping for an eternal crown, 
they never asked to be remembered on 
earth. And they haven’t been. Well-behaved 
women seldom make history.”  That last 
sentence would sit there for almost two 
decades before finding a life of its own.

By 1980, Ulrich’s children were grown 
and developing lives of their own, and she 
received her doctorate in history from 
the University of New Hampshire and 
accepted a position there as an assistant 
professor. She also began working on 
the draft of her first book, Good Wives: 
Image and Reality in the Lives of Women 
in Northern New England, 1650-1750. In 
it, she scoured the scant sources avail-
able—such as court, probate, and church 
records—to illuminate the heretofore 
hidden lives of women in early colonial 
America and the roles they played. 

After Good Wives was published 
in 1982, Ulrich was looking for a new 
project. Then she came across the 
diaries of 18th-century Maine midwife 
Martha Ballard, locked in a vault at 
the Maine State Library. Ulrich had 
never seen so many pages written in a 
woman’s hand from that time period, 
because women’s diaries from then 
were extremely rare. She knew she’d 
found her project. Ulrich analyzed 
the daily entries in the mostly spare, 
ledger-style diaries, which had been 
reviewed and discounted as unhelpful 
by many other historians. With impec-
cable research, Ulrich merged the 
information from Ballard’s fragile pages 
with other sources, written and mate-
rial, and wove a series of chapters that 
expose the village of Hallowell, Maine, 
in breathtaking realism. A textile 
industry blooms. Sexual attitudes 
manifest themselves. Disease cycles run 
their course. And labor issues, such as 
hiring, transferring, and docking pay 
for missed work, reveal the strikingly 
present female half of the workforce.

Ulrich’s book, A Midwife’s Tale: The Life 
of Martha Ballard Based on Her Diary, 1785-
1812, won the Pulitzer Prize for history 
in 1991, as well as the Bancroft Prize 
in American History. And in 1992, she 
received one of the prestigious MacArthur 
Foundation fellowships that have earned 
the nickname “genius grants.”

In 1995, Ulrich accepted a joint 
appointment in history and women’s 
studies at Harvard University. That same 
year, journalist Kay Mills used Ulrich’s 

Pulitzer Prize-winning historian and University of Utah alumna Laurel Thatcher Ulrich stands 
outside her home, a renovated 19th-century carriage house in Cambridge, Massachusetts. 
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“well-behaved women” phrase as an 
epigraph in her book about women’s 
history in America, From Pocahontas to 
Power Suits: Everything You Need to Know 
about Women’s History in America. “Then 
someone put it in a book of quotations, 
then someone got the idea of putting it on 
T-shirts,” says Ulrich, laughing. “It got out 
of hand. It was quite hilarious.”

More than two decades after Ulrich 
first wrote it, her well-turned sentence 
had finally blasted its way into popular 
culture, appearing on everything from 
bumper stickers to mugs to clothing. “I 
have a big collection,” Ulrich admits. She 
seems especially amused by items that 

wrongly attribute the quote to Eleanor 
Roosevelt or Marilyn Monroe.

Ulrich’s work received even more 
popular exposure in 1998 when PBS 
produced a documentary about A 
Midwife’s Tale as part of its series The 
American Experience, with Ulrich serving 
as a consultant, script collaborator, 
and narrator. The film showed not just 

the story of the midwife 
Ballard, but the remark-
able detective story of how 
Ulrich pieced together 
Ballard’s life history. 
“Social history,” Ulrich 
says, “looks at society and 
history from the bottom 
up. It looks at the general 
or common person, and the 
uses of labor and work.” The 
stories of ordinary people 
in everyday life can reveal 
evidence about why history 
unfolded as it did.

Ulrich knew that 
although most history was 
originally written by and for 
men, women kept the local 
society together and, just as 
importantly, kept the local 
economy thriving. While 
men’s documents included 
political treatises and 
records for particular indus-
tries, women’s records might 
reveal entire parallel, but 
hidden, industries of their 
own, such as food exchanges, 
midwifery and medicine, 
and textile production. 
She found that “most male 
diarists do not write about 
women, but all women 
diarists write about men.”

So as Ulrich’s search for 
untold stories continued, 

she found herself relying on another of 
her passions: material culture, a broad 
field that focuses on the material world 
and uses objects, landscapes, and arti-
facts as evidence for historical study, she 
says. “Some people think of the work I do 
as above-ground archaeology.”

To produce her third book, The Age 
of Homespun: Objects and Stories in the 
Creation of an American Myth, Ulrich 
analyzed the household objects that 
women made, used, and handed down 
from mother to daughter in the house-
hold economy of textile production. Her 
work yielded new glimpses into the local 
economies that underpinned the “bigger” 
events documented by men.

In 2007, she decided her popular 
“well-behaved women” slogan deserved 
a book of its own, and she published 
Well-Behaved Women Seldom Make 
History. She examined “how and under 
what circumstances women have made 
history,” ranging beyond New England 
to look at the historical significance of 
individual women from different times 
and places.

Ulrich is now the 300th Anniversary 
University Professor at Harvard, an 
honor awarded to “individuals of 
distinction … working on the frontiers 
of knowledge, and in such a way as to 
cross the conventional boundaries of the 
specialties,” according to the Harvard 
Gazette. She and her husband still call 
New England home. The renovated 
19th-century carriage house they live 
in is within walking distance of Ulrich’s 
Harvard office and the Harvard libraries 
and collections that continue to fasci-
nate her.

She has been on sabbatical this 
past year while she writes her latest 
book, “A House Full of Females”: 
Faith and Families in Nineteenth-
Century Mormon Diaries. Although 
Mormonism hasn’t been Ulrich’s area 
of professional specialization, she has 
continued to be engaged in church 
activities and service. “The time was 
right for me to move into a new area 
of research, one that I had long been 
interested in but hadn’t had time to 
explore,” she says. “The opening of 
the new Church History library with 
its amazing resources and ability to 
connect with some collections digitally 
was also an attraction.” The new book, 
she says, is “about polygamy, but it’s 
also about women’s organizational life 

Laurel Thatcher Ulrich finds historical clues in everyday 
objects such as this antique quilt. “Some people think of the 
work I do as above-ground archaeology,” she says.
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in 19th-century Mormonism and the 
surprising relationship between a form 

of family organization that seems very 
patriarchal and the emergence of a very 
powerful women’s rights movement.” 

Ulrich returned to the University 
of Utah this past August to talk about 

those 19th-century 
LDS women’s diaries 
when she gave the 2012 
Sterling M. McMurrin 
Lecture on Religion and 
Culture for the Tanner 
Humanities Center.

Over the decades, 
Ulrich has watched the 
field of women’s history 
go from an underap-
preciated offshoot to 
mainstream. “Women’s 
history is now very well 
established. In fact, I 
think maybe it’s even 
more than that,” she 
says. “It would be irre-
sponsible today to try to 

write serious history without paying atten-
tion to gender and women.” And Ulrich has 
been a crucial contributor to that change.

As for “well-behaved women making 
history?” In the introduction to her book 
that uses the quote in its title, Ulrich 
writes: “When I wrote that ‘well-behaved 
women seldom make history,’ I was 
making a commitment to help recover the 
lives of otherwise obscure women. I had 
no idea that thirty years later, my own 
words would come back to me trans-
formed. While I like some of the uses of 
the slogan more than others, I wouldn’t 
call it back even if I could. I applaud the 
fact that so many people—students, 
teachers, quilters, nurses, newspaper 
columnists, old ladies in nursing homes, 
and mayors of Western towns—think they 
have the right to make history.”  

—Kelley J.P. Lindberg BS’84 is a freelance writer 
based in Layton, Utah, and a frequent contributor 
to Continuum.

Visit continuum.utah.edu to view a 
gallery with more photos. 

Laurel Thatcher Ulrich has a large and varied collection of items bearing 
her famous phrase “Well-behaved women seldom make history.”
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The Heartbeat   of the People
The U’s Use of The drUm and 
feaTher logo raises qUesTions 
aboUT edUcaTion and respecT.

A.J. Kanip beats a drum as he 
sings on the powwow grounds 
of Fort Duchesne.

By Stephen Speckman
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The Heartbeat   of the People
F or generations, the men in 

A.J. Kanip’s family have led 
Ute Indians in song during 
social gatherings and sacred 

ceremonies, marking the rhythm of births 
and deaths and the occasions in between. 
At the official powwow grounds in Fort 
Duchesne, on the tribe’s Uintah and Ouray 
Reservation in northeastern Utah, Kanip 
is at first reluctant to provide a sample of 
song in lieu of an actual ceremony. Then, 
in the quiet of the empty grounds on a hot 
summer day, a soulful song emerges from 
Kanip and his drum. 

When asked later what it might signify 
to attach a feather to that drum, Kanip 
says: “It’s complicated.” It would take an 
afternoon to explain the meaning and 
significance in American Indian culture, he 
says, but the short version is that feathers 
help “complete” a ceremony, during which 
dancers wearing them are expressing 
themselves to the “creator,” who uses birds 
as a means of carrying songs and prayers 
between heaven and earth.

 Kanip heads over to his car at the 
powwow grounds and retrieves an eagle 
feather someone once gave him. He keeps 
it pressed between two pieces of card-
board. He offers to tie the feather to his 
round hand drum. When he has finished, 
the feather hangs over the left side of the 
drum. “A drum is considered the heart-
beat of the people,” Kanip says. “The sound 
it makes is the sound of the heart.”

As he stands back from the drum 
and feather, the resemblance to a certain 
logo becomes uncanny. The University of 
Utah in 1975 patterned its popular drum 

and feather logo after just that sort of 
Ute drum. The logo, along with the Ute 
nickname used by U athletics teams, is 
among the last of Native American names, 
traditions, and imagery being used, at 
least so prominently, by colleges across the 
country. Now that the U is a member of the 
Pac-12, even more focus has been aimed 
on all aspects of Utah’s flagship institution 
and has revived the question of whether 

the U should retire its Ute name and logo.
Rumors of an imminent logo and 

name change at the end of last year flared 
up in local media reports but were quickly 
doused by U administrators, including 
Chris Hill, who has been the U’s athletics 
director for the past 25 years. “At the end 
of the day, none of us wants to be in a posi-
tion where we’re causing harm or a lack of 
respect to the American Indian popula-
tion—that’s first and foremost,” says Hill. 

The Athletics Department is open 
to change “for what is right,” he says, 
and the logo in particular has been 
more of a “lightning rod” issue than he 
ever imagined, with strong opinions on 
both sides. Personally, he is “somewhat 
uncomfortable” with the present logo, 
given the sensitivity to all tribes. “I feel 
comfortable making sure the Block U is in 
many places also,” he says of the Athletics 
Department’s other logo. People can see 
both logos as fixtures around campus, 
including at Rice-Eccles Stadium.

Those who believe the Ute name 
and drum and feather logo are a gateway 
to abuse by non-Native Americans say 
change is overdue. In 2005, the NCAA 
called for 18 colleges nationwide to 
abandon their long-held practices of using 
American Indian names and imagery 
to promote athletics. Institutions that 
failed to comply risked NCAA penalties 
that would prevent them from playing 
host to postseason tournaments and 
would forbid them from wearing Indian 
logos or nicknames during postseason 
play. Many institutions complied with 
the NCAA’s request. The University of 

The logo, along with the Ute 

nickname used by U athletics 

teams, is among the last of Native 

American names, traditions, and 

imagery being used, at least so 

prominently, by colleges across 

the country.

A Utah football fan wears the drum and feather logo.
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Illinois at Urbana-Champaign’s dancing 
Chief Illiniwek took a permanent seat in 
2007 after an 81-year-old tradition at that 
school. The Arkansas State University 
Indians became the Red Wolves in 2008.  
Indiana University of Pennsylvania traded 
its Indians nickname for Crimson Hawks.

But other institutions persisted. 
Bradley University convinced the NCAA 
to allow it to continue using the Braves 
nickname. The University of North Dakota 
sued the NCAA in 2006 to keep the contro-
versial Fighting Sioux nickname after the 
association threatened sanctions. After 
more legal action and even a voter refer-
endum, the university now plans to dump 
the nickname. The fight rages on, though, 
as the supporters say they’re working to 
gather signatures to petition for a state 
constitutional amendment to keep it.

Tribal Permission
The University of Utah, meanwhile, 

was among three institutions that quickly 
persuaded the NCAA back in 2005 to 
allow them to keep their Indian nick-
names. Central Michigan University, 
Florida State University, and the 
University of Utah convinced the NCAA to 

remove them from the list by showing that 
their namesake tribes—the Chippewa, 
Seminoles, and Utes—supported their 
nicknames. So the Ute name and image of 
a drum with eagle feathers attached to it 
live on at the University of Utah.

Reverence for the name and the 
symbol doesn’t always translate across 
cultures, though. Incidents when 
abuse rears its ugly head might be rare, 
according to those who support the Ute 
name and logo, but those incidents also 
are evidence to others who feel justified in 
saying the U needs to change. U Associate 
Vice President of Equity and Diversity 

Octavio Villalpando tells a story of a 
young Native American student who last 
year spotted a teepee in a tailgate lot on a 
day the Utah football team was playing. 
Villalpando says she stopped to check it 
out, believing it might be a new location 
for a Native American blessing that she 
was on her way to witness at the campus 
American Indian Resource Center, where 
she thought she was supposed to go. But 
her accidental detour was anything but 
a blessing. She instead saw a “completely, 
completely inebriated man” who was 
dressed as a Native American, marching 
around and doing his “Indian holler,” says 
Villalpando.

The woman approached the man. 
“He told her that he wanted to make sure 
that the University better understood its 
native roots and that he was doing this to 
bring attention to that,” Villalpando says. 
The scene brought tears to the woman’s 
eyes. She complained that day to a gate 
official at Rice-Eccles Stadium, but the 
man’s First Amendment rights prevailed, 
according to Villalpando.

offensive symbols?
It’s not just one incident that has 

Villalpando concerned about the nick-
name and logo. “I would call it a concern 
that is routinely expressed by current 
members of the University community, 
including faculty, students, and staff, and 
the external community,” he says. “People 
will ask routinely, ‘When are we going to 
remove the drum and feather logo?’ ” It’s 
a concern also raised by faculty who are 
considering a position at the University, 
he says. “The question is not just one of 
whether the Ute Tribe is offended or not,” 
Villalpando says. “The other question is 
how the symbols are offensive to people 
beyond the Ute Tribe. So, it’s a larger ques-
tion, I would propose.”

Utah athletics fan Randy Lewis, who 
attended the U in the late 1970s, says he 
later heard about the teepee incident, and 
he believes the man in question is in a 
“tiny minority” of people who occasionally 
bring shame to the University’s nickname 
and logo. “I felt sickened and horrible 
about it for her,” Lewis says, adding that 

Forrest Cuch, current chief executive officer of Ute Tribal Enterprises, and the state’s Indian Affairs director 
until last year, talks to Carrie Dallas of the Indian Walk-In Center in the U’s Olpin Union Building.

A University of Utah football fan wears a costume 
Indian headdress and face paint at a recent game.
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he will confront anyone he sees abusing 
Native American imagery or traditions. 
He not only wants to see the Ute name and 
logo stay, he’d also like U officials to meet 
with Ute tribal leaders and come up with 
a way to incorporate the tribe into the U’s 
athletic tradition in a manner that would 
be positive.

Even before the NCAA issued its 
rules, some institutions—including the 
University of Utah—had begun to move 
away from offensive nicknames and 
traditions. By the mid-1970s, the U had 
stopped using the nickname Redskins 
and became the Utes. The official logo 
became the drum and feather. The 
Crimson Warrior, a man in Native 
American garb who rode a horse into 
the football stadium, was retired in 
the 1980s, when Ted Capener was vice 
president of institutional advancement. 
“I had groups of young Native American 
students in my office who sometimes had 
tears in their eyes,” Capener recalls of 
the situation leading up to the warrior’s 
retirement. Swoop, a red-tailed hawk, 
became the official mascot in 1996.

“There are no plans at present to 
discontinue use of the Ute name,” says 
Fred Esplin, the U’s vice president of 
institutional advancement. The same is 
true of the logo. “It is beloved greatly by 
U athletics fans,” Esplin says. But he says 
he realizes that the name and logo are a 
“concern” to some Native Americans.

Danielle Endres, a U associate 
professor of communications, can back 
up that point with her own academic 
research. “I did discover that many of the 
Native Americans on campus are uncom-
fortable with the nickname,” says Endres, 
who specializes in Native American 
rhetoric and activism. “They generally 
expressed that it kind of created a hostile 
environment on campus.”

Other American Indians, though, 
including Forrest Cuch, chief executive 
officer of Ute Tribal Enterprises, say that 
the use of mascots and logos bearing their 
names brings more awareness of their 
tribes. One thing American Indians find 
worse than having their imagery and 
traditions abused is being ignored, he 

says, and he thinks the University’s use 
of the Ute name and logo should remain. 
“My position is that there’s nothing wrong 
with it, so nothing needs to be fixed,” says 
Cuch, who was the state’s Indian Affairs 
director until last year. In his new post, 
he looks after the Ute Tribe’s business 
holdings. He says his fear is that if the U 
relinquished the drum and feather logo, it 
would be like saying, “Maybe it’s time to 
eliminate any decent reference to the Ute 
people and erase them from any kind of 
landmark from the state of Utah.” The Ute 
name and logo represent a long, successful 
relationship between his tribe and the 
University, he says.

A NegAtive impAct
Certainly no one in a position of 

power within the Ute Tribe is lobbying to 
change the name and logo. But opposition 
is out there. U American Indian Resource 
Center Director Matthew Makomenaw 
often is the one who students, Native 
American or otherwise, turn to when they 
take issue with the way the people treat 
Indian imagery and traditions on and off 
campus. “I think currently there are some 
students who feel strongly about the issue, 
whether it’s the nickname or the drum 
and feather,” said Makomenaw, a member 
of the Grand Traverse Band of Ottowa and 
Chippewa Indians.

Makomenaw points to photos that 
can be found on several U Facebook 

links, depicting Utah fans wearing Native 
American garb. One image features two 
young women with long blond hair, each 
wearing a rainbow colored headdress and 
two-piece fringed, faux buckskin outfits 
with moccasins. Another photo shows a 
teepee with a feather and drum logo set up 
in a tailgate lot. It’s that kind of treatment 
that sends some students to Makomenaw’s 
office in tears. “The research on American 
Indian nicknames and mascots shows that 
it has a negative impact on the self-esteem 
of American Indian youth,” he says. Some 
Native Americans tell Makomenaw they 
don’t want to bring their children to foot-
ball games because it isn’t a “welcoming 
environment” when fans dress up like 
Indians and perpetuate only a stereotype 
of Native Americans.

Even so, during John Ashton’s 23 
years as the U Alumni Association’s 
executive director, support among many 
alumni and fans for the U’s use of the 
Indian name and logo have been clear, he 
says. “There’s no question that the weight 
of opinion was on preserving the tradition 
of the Ute name and drum and feather,” 
Ashton says, and changing the logo now 
would be difficult because it has become 
so successful and recognizable. If the Ute 
Tribe withdrew approval of using their 
name or the logo, then it would be time for 
change, he says.

Any change now would involve the U 
Board of Trustees and Michele Mattsson, the 

The drum and feather logo appears on a variety of items, from shot glasses to boxer shorts, at the Utah 
Red Zone store on the U campus. Some view the use of the logo on that merchandise as disrespectful.
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board’s current vice chairwoman. “I person-
ally love the logo and the name, and feel it’s 
rooted in strong tradition,” she says. “To me 
it’s a nice connection to Ute heritage.”

Others, including Villalpando, 
don’t see it that way when the logo—the 
emblem of Kanip’s drum and eagle 
feather—can be found on merchandise 
such as underwear, garden gnomes, and 
shot glasses. “I think a [public] university 
has the responsibility to the taxpayers 
of that state to ensure that it provides 
an educationally sound experience to 
all students,” Villalpando says. “And if 
students bring to the attention of the 
university concerns about its particular 
practices or symbols impacting their 
learning, then I think it’s the university’s 
responsibility to listen to them and to 
explore how best to enhance the academic 
experience for all students. … It’s not an 
issue of political correctness. It’s an issue 
of educationally sound strategies.”

Barbara Snyder, the U’s vice president 
for student affairs, realizes the problems. 
“I understand how offensive the continued 
use of the drum and feather logo is, not 
just to Native American students but to 
those who value social justice,” she says.

So, what next? Some say the answer 
is education.

In presentations Makomenaw makes 
on campus, he tells people to close their 
eyes and picture a Native American, and 
he asks if they see someone wearing a 
headdress or a polo shirt and slacks. It’s 
an exercise, he says, to drive home the 
point that American Indians are scien-
tists, history teachers, neighbors, and, 
in other words, just like anyone else you 

might know. The hard part, he adds, is 
how to educate the masses about Native 
American culture in a way that will foster 
more sensitivity and understanding.

Hill says he favors more educa-
tion and understanding among what he 
estimates are the 5 percent of people who 
regard the name and logo in disrespectful 
ways. “If what we have as a nickname and 
logo lead to more offensive things, then I 
think we need to take a hard look at what 
we’re leading people to,” he says. 

Striking the right tone
Keith Keddington, a U student who 

is president of The MUSS, the U’s student 
athletics fan group, says there is an over-
whelming desire among Utah students to 
continue using the Ute name as well as the 
drum and feather logo, but he also sees 
a need for learning. “It is a storied icon 
that provides a unique opportunity for 
education and increased respect for Ute 
tradition,” he says. “I see a great opportu-
nity to share information about the Ute 
Tribe both on campus, in the community, 
and on a national level. We should further 
develop an understanding of who and 
what we represent by using the Ute name.”   

Mattsson and other U officials past 
and present, as well as Ute Tribe members, 
all say that at the very least, the U could 
lead or facilitate efforts to better educate 

Ute fans and the campus community 
about the tribe from which it borrows its 
name and logo.

As Kanip played his drum and sang 
and spoke on that hot summer day, he 
agreed that there could be a little more 
education around campus about what a 
Ute is or what the logo means. Standing 
close to Kanip’s own round drum, you 
can feel its vibrations as he plays. As he 
sings, you sense the deep respect Kanip 
has for the meaning and place that 
songs hold among not just Utes but all 
Native Americans.

“Only certain people can make a 
drum, to make it sound a certain way,” 
he says. “I can’t do it. I can just offer the 
songs for it. It takes patience, skill, and 
time. 

“Something like this,” he says, 
looking at his drum, “you can’t rush. The 
tone, it’s an instrument of God. So, it 
needs a tone that brings out the spiritu-
ality of the event or ceremony.”  

   
—Stephen Speckman is a Salt Lake City-based 
writer and photographer who is a frequent 
contributor to Continuum.

Visit continuum.utah.edu to view a 

gallery with more photos.

U Athletics Director Chris Hill 
speaks at a fundraising event. He 
says he favors more education 
and understanding among 
those who regard the name and 
logo in disrespectful ways. 

A.J. Kanip’s drum and eagle feather rest on the Ute 
Tribe’s powwow grounds at Fort Duchesne.
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President David Pershing exits 
the Great Red Road Trip bus at 
a stop in southern Utah.
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University of Utah President David W. Pershing stands in the 
shadow of a wind turbine, gazing up at the massive blades of the 
machine 300 feet above the sage and scrub brush of southern 
Utah’s high desert. On this fine June morning in the Escalante 

desert near Milford, Pershing, his two young stepdaughters—Tressa, 10, and 
Quincy, 13—and a coterie of administrators from the U are enjoying their 
tour of First Wind Milford’s power-generating facility. It’s a far cry from the 
marbled facade of the Park Building at the U campus, but Pershing and his 
fellow travelers are on a mission to familiarize themselves with the Beehive 
State’s distant corners, and to spread a message: The University of Utah isn’t 
just an urban school geared toward those who live between Ogden and Provo. 
It’s a school for students from Snowville to Rockville, and it’s precisely this 
message that Pershing has been pounding home at every opportunity during 
his statewide trip. 

The Milford stop is one leg of an extensive odyssey across Utah dubbed 
“The Great Red Road Trip: Bringing the U to You.” Other jaunts took the new 
president to eastern and northern Utah in July, and Tooele County in August, all 
in an odd-looking, squat bus emblazoned with a large boot on the side.

About that boot. One thing you’ll notice about Pershing, particularly if 
you pass him on campus, is his choice of footwear: There’s no mistaking the 
distinct clop-clop of cowboy boots on concrete. Back home in his closet at the 
Rosenblatt House are a couple pair of sneakers, and buried back there some-
where are some hiking boots, but the cowboy boots—they’re front and center. 
Hence, the boot logo on the tour bus. 

Boots 
o n t h e 
Ground

As the U’s new president, dAvid w. pershing 
is focUsed on the stAte’s college stUdents.

By Jason Matthew Smith
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Pershing is by no means a cowboy, at least not in the classic 
sense—he was raised in the cornfields of Indiana. But he took to 
wearing boots in the mid-1970s while attending the University of 
Arizona, where he earned his doctorate in chemical engineering. 
His chosen footwear reflects exactly the kind of man Pershing 
is: an individualist who makes no apologies for who he is. That 
quality is one of the key factors that led the State Board of Regents 
to select him from among 80 applicants as the 15th president of 
the University in January. He began work as president in March, 
and will be formally inaugurated in October.

“He does not change his personality to please any one 
constituency; he is always himself,” says Phyllis “Teddi” Safman, 
assistant commissioner for academic affairs with the Utah 
System of Higher Education. “[During the interview process] he 
gave answers that were to the point, short, concise. He also clari-
fied when he was conjecturing. More than these, he is known for 
working hard and getting things done without excuses.”

Pershing took the helm of the University at what may well 
have been one of the most crucial times since its founding. 
With the departure of former president Michael K. Young to 
the University of Washington in the nascent days of the U’s 

membership in the Pac-12 conference, many wondered publicly 
and privately what the next step would be. Young had built the 
U’s reputation as a business and technology powerhouse, with 
the U spinning off more tech companies than any other major 
research university in the nation. And with a jump to a high-
profile athletic conference, a lot was at stake. But when the Board 
of Regents announced that Pershing had been selected as the U’s 
new leader—the first from among the institution’s ranks within 
the last 30 years—the enthusiasm was palpable. “When President 
Pershing’s name was announced at the open meeting where the 
regents voted, there was an upwelling of excitement,” former 
Board of Regents Chairman David Jordan told The Salt Lake 
Tribune. “There was a shout of excitement that went up from the 
University community that was gathered there.” Those who had 
worked with Pershing knew the right man had been selected for 
the job. 

Safman, who has known Pershing for nearly three decades, 
says he’s smart and understands issues well. “He chooses good 
people and then gets out of their way except to discuss his vision 
and elicit the visions of his staff. He brings these qualities to the 
job,” she says. “In addition, he does not have an arrogant bone in 
his body.”

Had things played out a little differently, however, Pershing 
might not have been president of the U—and in fact, might not 
have been in the halls of academe at all. 

There was no doubt the young Pershing would attend college. 
It wasn’t even up for discussion. His father had worked his way 
up through the ranks of General Motors to become an electrical 
engineer, but never managed to get a degree. “My father wasn’t 
financially able to complete college because of the second World 
War,” Pershing says. “What that did is that it made him abso-

What he has discovered is that being 
an administrator gives him an effective 
pulpit to enact change on a much 
broader and grander scale. 

U President David Pershing plans to 
make the undergraduate student 
experience one of his top priorities.
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lutely convinced that I was going to college. He was bound and 
determined from the get-go that I was going to get a degree.” First 
came a bachelor’s in chemical engineering from Purdue, then the 
doctorate from Arizona, where he specialized in studying tech-
niques to remove pollutants from industrial emissions.

In the mid-1970s, Pershing met Philip J. Smith, then a grad 
student at Brigham Young University and now professor of chem-
ical engineering and director of the Institute for Clean and Secure 
Energy at the U. Smith was impressed from the start. “I knew he 
would do great things,” Smith says. “But I admit I didn’t expect 
it to be in the administrative area.” Pershing could have easily 
settled into a lucrative career at a research lab in the chemical or 
petroleum industry. It was typical for young chemical engineers 
at the time to carve out a niche in the private sector. But that’s not 
exactly what happened. 

“At the time I was graduating [from Arizona],” says Pershing, 
“I just decided that I would take a look at academics, and I had 
offers to interview at Texas, Cal Tech, and Berkeley,” he says. “One 
of my professors was a very ‘pro’ academic person, and he wanted 

me to go interview at these very prestigious places. I came here 
to the U during the trip that I took to Berkeley. I ended up with 
a firm offer from Berkeley. But this is the sort of weird part of 
the story: I actually turned the University of California-Berkeley 
down to come to Utah.”

Pershing had discovered a passion for teaching. Standing in 
front of a group of students or assisting a grad student in research 
trumped everything else. “One of the things I loved about the U 
was that they not only saw me as a person who could bring in 
research money and build a research program,” he says, “but they 
also saw me as a teacher. And that wasn’t true at many of the 
schools I interviewed at.”

So in 1977, he found his calling—not in a lab for a chemical 
mega-corporation, but at the U, working his way through the 
ranks of the Chemical Engineering Department to become dean 
of the College of Engineering in 1987. Along the way, he won both 
the Distinguished Teaching and Distinguished Research awards, 
as well as the Rosenblatt Prize for Excellence, the U’s highest 
honor for faculty. He became director of the University’s Center 
for Simulation of Accidental Fires and Explosions and eventu-
ally ascended to the rank of senior vice president for academic 
affairs in 1998. In September 2010, he married his wife, Sandi, the 
U’s assistant vice president for outreach and engagement, who 
is creating new undergraduate initiatives. In addition to his two 
stepdaughters, Pershing has a 28-year-old daughter, Nicole, who 
is in medical school at Duke University. 

As for his career path, he says: “I had no intention of being 
any kind of administrator, because I love teaching.” But what he 

“[Pershing] does not change his personality 

to please any one constituency; he is always 

himself.” —Phyllis “Teddi” Safman, assistant commissioner 

for academic affairs, Utah System of Higher Education 

U President David Pershing, right, talks with Bryan Harris, development manager at First Wind Milford, about renewable energy potential in the southern Utah desert.
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has discovered is that being an administrator gives him an effec-
tive pulpit to enact change on a much broader and grander scale. 
And he wouldn’t have it any other way.

As president, Pershing has already adopted a platform that 
will continue to emphasize faculty research, creative work, and 
technology commercialization, but also focuses the U’s strengths 
on the one area that has meant the most to him: the undergraduate 
experience. After extensive research, the U is looking to revitalize 

undergraduate education.  “It starts from the very beginning with 
recruiting, clear through graduation and beyond,” says Pershing. 
“The University of Utah is clearly not going to be the undergraduate 
institution for everyone in the state—nor should we be. But for the 
students who are prepared to come and enjoy what we offer, I want 
to provide an excellent experience. And it doesn’t matter whether 
you grow up in St. George or Moab or Ogden. I want the University 
of Utah to be accessible to those students.” 

Specifically, Pershing’s plan is to take a 
more “holistic” approach to admissions, rather 
than relying on a rigid standard of weighted 
grade-point average and ACT scores. Under the 
old metrics, little consideration was given to a 
student’s background or the classes he or she may 
have taken. Essentially, if their GPA and ACT gave 
students an index score above a certain line on a 
chart, they were admitted. Clear cut, but fraught 
with inherent problems. What if a high school 
didn’t even offer challenging courses for college-
bound kids? The new system is geared to address 
just that.

“A human being will actually take the time to 
study what you did in high school, what courses 
you took. Were you working 40 hours a week in 
high school? Because if you were, your GPA might 
be low, not because you weren’t working hard, 

University of Utah President David Pershing, right, visits with WECCO's Dave "Andy" Thayer at the 
company's Cedar City facility as part of the statewide "Great Red Road Trip: Bringing the U to You."
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but because you were working very hard,” says Pershing. “Were 
you taking AP classes, or part of the International Baccalaureate 
program? Those kinds of things are much more important in 
ways than the absolute GPA.” 

Getting qualified students accepted to the U is the easy 
part. The linchpin to Pershing’s vision is for students to complete 
their courses of study more quickly and efficiently. An integral 
part of that is encouraging more students to invest more time 
on campus. At present, about 13 percent of the U’s students live 
in residence halls, with the majority commuting to the school 
from around the Salt Lake Valley. But if Pershing has his way, this 
could change.

“If we can get the students living on campus and if we can 
get at least part of their work on campus, those things help 
the students’ probability that they will graduate,” he says. 
The new Donna Garff Marriott Honors Residential Scholars 
Community residence hall that just opened up this fall is 
a first step and will provide a home to about 310 students. 
“Beyond that, we hope to add several more residential living 
areas for students,” Pershing says.

The sheer size and scope of the U has been a double-edged 
sword for students—yes, there are numerous opportunities in 
research and learning, but the quantity of choices can be dizzying. 

Combine that with a campus that’s just more than 4,000 acres, 
and it becomes all too easy to slip between the cracks—and fail 
to graduate. In some disciplines—chemical engineering, for 
example—there may be only 40 or 50 graduates each year, and 
faculty are likely familiar with every student in the program by 
the time they’ve been in school for four years. It’s a different story 
for students majoring in biology. “With these big, big majors,” says 
Pershing, “if we don’t do something special for you, you may not 
know any member of the faculty well by the time you graduate, 
particularly if you’re a bit shy, and if you’re a drive-on student.”

The goal, Pershing explains, is to redouble efforts in encour-
aging students to participate in at least one engaging activity during 
the trek from admissions to commencement. To help facilitate 
this, the U will begin beefing up student and academic advising 
resources. Pershing calls this initiative the “Presidential Promise.”

“We promise that you will have the opportunity to have 
at least one deep engagement experience while you’re at the 
University of Utah,” he explains. “That could be study abroad, 
it could be the Honors College, it could be LEAP [Learning, 
Engagement, Achievement and Progress, a program for first-year 
students to assist with the transition to college], it could be an 
undergraduate research experience, the Bennion Center, working 
with UNP [University Neighborhood Partners], an intern-

University of Utah President David Pershing, second from right, and his wife, Sandi, right, chat with students in the U's Spencer Fox Eccles Business Building.
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ship—any of those things where you get involved deeply with 
something. And part of the motive here is so that when you get 
ready to apply for graduate school or for a job, there’s somebody 
who can write you an in-depth recommendation.”

Pershing emphasizes that these changes are part of a larger 
vision. “I’m going to continue to push research excellence, and 
we’ll continue to push our niche strength in entrepreneurship 
and all the things that does for our state,” he says, “but I want to 
balance that with strengthening the undergraduate experience 
for the kids from the state of Utah. If we are to be the flagship 
university for the state, it is incumbent upon us to make sure our 
students succeed.”

Money to pay for some of these initiatives (and many 
more) is another issue. But Pershing seems to have a talent 
for bringing folks to the table when it comes time to discuss 
potentially sensitive issues—such as funding. “He is a 
consensus builder,” says Smith in the Chemical Engineering 
Department. “His ability to listen to people and bring them 
together is exceptional.”

Pershing’s summer bus trip was, in part, an effort to rally the 
state—and its decision makers—behind his plan, and to persuade 
legislators that the U’s best interests are deeply intertwined with 
that of the state. His schedule is now packed with meet-and-
greets, speeches, and those long bus trips through the hinterlands 
of Utah. He’s up with the sun and frequently doesn’t get home 
until late into the night. Although that doesn’t leave much time 
for anything else, he’s adamant about carving out some time for 
his family. “I had a long talk with my younger daughters before 

I agreed to do this, and they were both very supportive,” he says. 
“We’re trying to keep at least one night of the week that’s a family 
night.”

When Pershing makes his way toward the podium during 
his inauguration, you can bet that his family will be his loudest 
supporters. And there will be a pair of handsomely polished 
cowboy boots poking out of his ceremonial robes. 

—Jason Matthew Smith is editor of Continuum.

Visit continuum.utah.edu to view a gallery with 

more photos. 

President Pershing’s Inauguration
The inauguration ceremony for President David 
W. Pershing will be held October 25 at 11 a.m. in 
Kingsbury Hall. Due to limited seating, attendance will 
be by invitation only. However, the ceremony will be 
broadcast as a live video stream from the University’s 
homepage at www.utah.edu. Visit the University’s 
Web site for additional information on this and other 
inauguration events.
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U medical professor DeVon Hale 
checks a blood pressure in  
Barekuma, Ghana.
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in Change

About 15 miles from Ghana’s second-largest city of Kumasi, where the pavement 
turns to hard-packed dirt and the African rainforest grows up thick and tangled, a 
story of transformation is unfolding. In Barekuma, generations of villagers have  
    carved out a meager existence by farming the equatorial soil. They’ve lived on 

dirt floors and without electricity and toilets.  Access to health care and education has been 
limited, and the water the community has always relied on for everything from laundry to 
cooking and bathing has been so contaminated that most of Barekuma’s 2,500 villagers 
became chronically ill.

Over the last eight years, though, a partnership with the University of Utah’s Global 
Health Initiative has led Barekuma to remake itself by engaging educators, medical practi-
tioners, university students, and the community in a cross-disciplinary approach to problem 
solving that helps residents increase their own capacity to improve their lives and create 
sustainable change. Villagers now have—and use—clean water sources and restrooms. The 
incidence of disease has been reduced, and greater economic stability is being fostered. 

Paired with education-centered programs for medical students and other health-care 
providers at the Komfo Anokye Teaching Hospital in Kumasi, the efforts in Ghana are a 
cornerstone example of how the U’s Global Health Initiative is charting new pathways for 
addressing the challenges of health, education, and economic development, not just in West 
Africa but in other developing nations and here at home. The initiative is now working in 
20 Ghanaian villages and changing the lives of more than 30,000 people. Recently created 
programs in India, China, and Peru are in their infancy, but already have enhanced opportu-
nities for learning for more than 100 students and faculty members.
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The U’s Global Health Initiative helps  
improve lives in Ghana and around the world.
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Some may wonder why the University of Utah should focus 
resources and talent on solving problems in places half a world 
away, when there are community health challenges here in the 
United States. But in a shrinking world, where global travel 
is common and refugee programs relocate tens of thousands 
of people from the developing world, medical 
providers in Utah need the skills to recognize and 
treat a wider variety of diseases, say the U Global 
Health Initiative’s co-directors, Dr. Stephen C. 
Alder and Dr. DeVon C. Hale. Alder is chief of the 
U Medical School’s Division of Public Health, and 
Hale is a U professor of internal medicine and 
pathology, whose specialty is exotic diseases and 
travel medicine. They note that many ailments in 
the developing world can be prevented and treated, 
so enhancing health education both in medical 
schools and communities abroad can markedly 
improve many people’s quality of life.

“The reason we’re in Ghana or China or Peru 
or India is that we can learn so much in being a 
part of that community,” Alder says. Hale agrees 
and says, “I think it’s important that we sitting here 
in Salt Lake City, Utah, realize that we’re part of  
the world.”

The U Global Health Initiative’s approach 
differs from other international programs, Alder 
says. “We’ve come in, and we’ve looked at the 
comprehensive health system,” he says. “The 
community is our patient. And we think that for a healthy 
community, you certainly need great clinical care and great care 
delivery systems, but you also need clean water. You need sanita-
tion systems. You need immunization. You need good, clean food; 
people that are educated; economic viability; and you need good 
government.”

Started by Hale in 1998 and spurred by medical students’ 
desire to help in the world’s developing countries, the largely 

volunteer program is something of a happy accident that has 
grown in unexpected ways. What Hale first envisioned was 
nothing more than an exchange program that would send 
medical students and residents abroad for clinical care expe-
rience in the developing world. His own interest in exotic, 

infectious diseases was fueled by a travel study he conducted 
of health risks and medical resources in 25 countries where 
missionaries for The Church of Jesus Christ of Latter-day Saints 
were at work.

With Hale’s help, many U medical students went abroad, and 
most returned with wide smiles and tales of invaluable learning. 
Others had spent frustrating weeks in locales severely strapped 
for resources or were used as the vacation relief for overworked 
local staff. In Swaziland, for example, a female resident arrived 
to find herself left alone to care for a ward of 40 patients suffering 
from HIV. “That isn’t a position we want our students in,” Hale says.

Hoping to do better, in 2001, the U Medical School partnered 
with Indiana University, which had a well-established exchange 
in place at a Kenyan hospital. The plan was to study Indiana’s 
program before deciding whether Utah should attempt one of 
its own, Hale says. But a persistent group of students kept up 
the pressure for a program through the U, and that same year, 
the University launched its own fledging program at the Komfo 
Anokye hospital in Ghana. Ten students and Hale made the first 
trip, spending a month working on immunization efforts and 
breast-feeding education, as well as weighing babies and treating 
dehydration in children.

From the start, the U wanted to build a collaborative, long-
term relationship to enhance medical education and training 
rather than provide one-time donations of money or medical 

U medical professor DeVon C. Hale, center, listens to residents in Barekuma, 
Ghana. He says listening has been key to the Global Health Initiative's success.

University of Utah professor Stephen C. Alder, right, shakes hands with Nana Joseph Tabiri, the 
Ashante Tribe's chief of Barekuma, joined by Ghanaian pediatrician Daniel Ansong, left.
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supplies. Hale ended that first visit with a promise to doctors 
and administrators at the Komfo Anokye hospital that he would 
return the next year with a new crop of students. “They were 
suspicious of us,” Hale says of his Ghanaian counterparts. “By the 
third year, I think they realized maybe we were serious and would 
keep coming back.”

It was a critical turning point. In 2004, Hale recruited Alder 
to join the program. Alder had been seeking a way to add an 
international component to public health education at the U, 
and he helped the Komfo Anokye hospital develop community-
health-oriented outreach and programming. The two Utah 
doctors were then invited by Ghanaian physician Daniel Ansong 
to Barekuma. Ansong and two other doctors had adopted the 
village as their own and were working to try to improve the 
community’s health conditions. “We went in pretty naively, and 
our partners went in pretty naively, but we very quickly realized 
that there were some incredible opportunities for us to make a 
big difference,” says Alder.

In Barekuma—and shortly thereafter in the smaller villages 
of Kumi and Anikroma—Alder and Hale met with the village 
chief and other leaders, trusting their assessments of those 
projects and problems that most needed University help. “Our 
philosophy has been that we don’t go take charge of a system or 
a program, but we go as support, as partner,” Alder says. “There 

are times when we 
can be a mentor or 
a technical adviser, 
but we also go there 
to learn.”

 A prime 
example of how 
that process has 
worked is a Global 
Health Initiative 
research project 
mapping the preva-
lence of a parasitic 
flatworm disease 
known as schistosomiasis. The chronic disease, which is trans-
mitted through human urine and contracted through exposure 
to contaminated water, was a known health problem that the 
community wanted to address. The U doctors got community 
participation in their research project by starting at the top. “We 
had everybody pee in a cup. The chief started it out to demon-
strate that this was a good thing to do,” Alder says. “We did it 
appropriate to Ghanaian culture, and we got great participation.”

Testing found 41 percent of villagers suffered from the 
disease. The U team compiled the results into a report and 

A Ghanaian medical worker takes a blood sample. 
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suggested mechanisms for changing local practices and reducing 
disease. The findings were presented at a community meeting. 
“There were just these fantastic debates about what this all 
means, and we never got to the solutions because the community 
did it before we could. They fixed it,” Alder says of their resolve to 
find ways to avoid using or getting in the contaminated water. 

 Other projects have included a health census of villagers 
and Global Positioning System mapping to better track the 
spread of disease, early identification and treatment of malaria, 
efforts to stem the transmission of rotavirus, continued schisto-
somiasis studies, and the development of sanitation and water 
treatment systems. A community-based medical clinic that will 
provide primary medical care and prevention programs for 5,000 
residents in five villages also has been completed and is set to 
open this year. The U doctors this year also launched the Healthy 
Families Initiative, a program based on the Ghanaian govern-
ment’s plan for health care that places community health nurses 
in local clinics.

Working in concert with the Ghanaian government, the 
U Global Health Initiative helped secure funding and building 
materials for two schools in the village of Anikroma, with labor 
supplied by local villagers. In Barekuma, U teams have helped 
build a community bathroom facility near a school and install 
a sewer system, so villagers no longer have to use an open pit 
covered with boards for a toilet. And U students helped write a 
grant that secured loan funding so villagers could transform a 
five-acre plot of unused land into an orange grove. Proceeds from 
the sales of the fruit and its juice will provide an ongoing revenue 

stream to increase the village’s economic 
viability and help break the cycle of poverty. 

Even more exciting for Hale is what’s 
happening back in the Kumasi hospital 
where the U program has its roots. Each 
year, more students and faculty from both 
countries have become involved, expanding 
opportunities for research and learning. 
The annual summer medical exchange 
that brings Hale and U students to Africa 
now also allows for Ghanaian students and 
faculty to come and study at the University 
of Utah. About 40 U faculty members are 
involved and have developed new residency, 
teaching, and training programs for budding 
doctors, nurses, dentists, laboratory techni-
cians, and community health workers, as 
well as physicians’ assistants, who play a 
critical role in health-care delivery across 
Ghana and are often the first, or only point 
of contact a rural village may have with 
medical care. 

The difference the U program has been 
making is dramatic. An ophthalmology 
program has expanded access to cataract 

surgery for patients of all ages, and the Global Health Initiative 
has helped build an eye surgery center in Kumasi that is nearing 
completion. Infant mortality is decreasing through the efforts 
of a neonatal resuscitation course, as well as a new method for 
treating severe dehydration in babies. A growing dental program 
for Ghanaian students will graduate its first class this September, 
improving access to dentistry in a place where the dentist to 
patient ratio is one per 80,000 people. 

The University’s success in Ghana has drawn plenty of atten-
tion to the community, and requests have come in recent years 
to expand the Global Health Initiative. Programs and medical 
exchanges are now in place or in development in China, India, 
and Peru, opening new opportunities for U students and faculty 
and those in host countries, Hale says. 

Hale and Alder now have a very specific dream: a Global 
Health Institute at the U that would support both the work 
already under way and serve as a launching pad for new 
endeavors. The institute would help them foster new collabora-
tion with universities worldwide and sponsor conferences and 
research. Hale says a formal institute would also lend the kind of 
credibility needed to win grants to support the work. 

To date, participants in the Global Health Initiative have 
self-funded most of their work and travel. The U’s medical school 
provided Hale with a small budget of $60,000 for the first time 
this year. A fully funded institute would create the needed 
stability to hone the focus on programming, rather than finding 
the money to fund the work, Alder says.

For students, working in Africa is as much a lesson in trans-

University of Utah ophthalmologist Alan Crandall, right, performs eye surgery on a child in Ghana, 
with Ghanaian ophthalmologist Peter Osei-Bonsu, left, and U nurse Brittnee Zacherson.
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forming their own perspectives as it is in medicine, public health, 
or any other discipline, says Chris Brown, the current chief resi-
dent at University Hospital. Brown has traveled to both Kenya, 
where the University remains involved with the Indiana program, 
and Ghana. “Their resources are much more limited, so simple 
lab tests and things that we order here without even thinking 
about it are very costly, or sometimes you can’t get them,” he says. 

He believes he has become a better doctor because of the 
time he has spent in Africa. He has encountered diseases, some-
times at very advanced stages, that he might never have seen 
at home. He thinks more about the implications of expensive 
diagnostic tests and tries to rely more heavily on doing what he 
says his Ghanaian counterparts do so well: listening closely to 
patients and conducting more thorough health histories to map a 
path to diagnosis. He also has a deeper commitment to a medical 
career entwined with public health work. 

Stephen Oluaku Manortey, a Ghanaian who is now studying 
in Utah in the U’s doctoral program in public health, says 
conducting community-based participatory research with the 
Global Health Initiative has allowed him to develop a deeper 
understanding of the health challenges his country faces. “It has 
helped me learn more about my own backyard,” says Manortey, 
who plans to work in Ghana after finishing his degree. 

The Global Health Initiative has developed health centers 

there that bring primary health services to rural communities 
and has created a database of demographic and health data that 
aid disease surveillance work. Efforts like those are changing 
Ghana’s health systems, all without creating a dependence on 
foreign partners, he says. “This has helped my people to see  
themselves as stakeholders and owners of the projects much 
more than the foreign counterparts who have come to work  
with them,” Manortey says. “I think the GHI is having an impact 
in Ghana and is there to help make Ghana and the world a  
better place.”  

— Jennifer Dobner is a former longtime Associated Press reporter and 
editor who now is a freelance writer based in Salt Lake City.

If you would like to participate in a service trip or visit any of the Global Health 
Initiative sites, or make a donation, contact Taylor Scalley at  
(801) 585-6874 or taylor.scalley@hsc.utah.edu.

Visit continuum.utah.edu to watch a video 
about the Global Health Initiative and view a 
gallery with more photos.
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The Way of Motion
U theater professor Jerry Gardner seeks awareness 
through movement, and being still.
By Elaine Jarvik  Photos by Tom Smart

U theater professor Jerry Gardner 
teaches kung fu at his Red Lotus 

School of Movement, in Salt Lake City.
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Jerry Gardner teaches move-
ment at the University of 
Utah but has an office so tiny 
he can hardly turn around 

in it. It’s just half an office, really, and 
is filled to the brim with masks and 
books and a pink tank of helium. But sit 
down and have a conversation with him 
(you’ll have to wedge a chair between 
the desk and the room divider), and 
you’ll soon learn that movement is only 
part of Gardner’s story.
 Across town, at the Tibetan 
Buddhist Temple he founded with 
his wife, Jean LaSarre Gardner, Jerry 
Gardner is also known as Lama Thupten 
Dorje Gyaltsen. Visit him there, in the 
spacious yellow room where he teaches 
Buddhist practice, and you will find a 
man who can sit still for hours at a time 
contemplating the nature of awareness. 
 Movement and stillness: These are 
the yang and yin of Gardner’s life.
 Most of his students at the U, 
where Gardner is an associate professor 
of theater, are in the Actor Training 
Program. He teaches them how to do 
mime, how to work with masks, how to 
move like ballet dancers, how to perform 
the stylistic, often disquieting Japanese 
dance known as butoh. He teaches them 
how to be at home in their own bodies 
and the bodies of the characters they 

portray. At the core of all these lessons 
is a deeper lesson: “how vital it is to be 
fully present,” says Jaten McGriff, a senior 
studying in the program.
 “What is the gesture of weariness?” 
Gardner asks one afternoon as a student 
practices for an audition. The student 
has been rehearsing a monologue from 
William Shakespeare’s Anthony and 
Cleopatra, in a scene where Domitius 
Enobarbus has deserted Cleopatra’s 
army and is near death.
 You might think that weariness 
would be easy to convey, but there is 
the stereotype of weariness, and there 
is something subtler. Gardner watches 
and then offers a suggestion with his own 
body: He makes a slight movement with 
his chest, a gentle downward slope of his 
shoulders, and looks, suddenly, like a man 
who could convincingly utter the words 
“O sovereign mistress of melancholy.”
 Good actors “learn to see the 
dishonesty of the body when there is 
a movement without a justification,” 
Gardner explains later. “The body has 
difficulty lying. … To move is to reveal.”
 He came to theater from dance, and 
dance from martial arts, and martial 
arts from a need to put distance between 
himself and the ruffians who wanted 
to beat him up in New York’s Bedford 
Stuyvesant neighborhood when he was 

Jerry Gardner leads a group in meditation at the Buddhist temple he founded in Salt Lake City.
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a boy. He is now an imposing, powerful, 
and confident man. In those days, he was 
scrawnier but also already had a certain 
resolve, one that would keep him on a 
straight, if not a narrow, path.
 He was born in Guam, where his father 
was stationed in the U.S. Army after World 
War II, but was soon adopted by another 
couple, Willie and (yes) Willie Gardner of 

Selma, Alabama. “I came into this world 
moving,” Gardner says. “I was constantly 
being moved around.” Eventually, he figured 
out that “the only constant is yourself.”
 Selma in the mid-1960s became 
famous for its civil rights marches, but when 
Gardner was a youngster there in the early 
1950s, segregation was just a fact of life. He 
remembers sitting behind the glass barrier 
that separated blacks and whites at the 
movies, and hiding under the bed when the 
Ku Klux Klan burned a cross on his parents’ 
front lawn. “Willie was my first master,” he 
says. He is talking about his mother, who 
taught him how to react to racists. “Your job 
is to help them understand who you are,” 
she told him. She also taught him: “Don’t 
mistake kindness for weakness.”

 In the third grade, he was sent to live 
with an aunt on Long Island, in New York, 
and in junior high, he moved to Brooklyn. 
“You either belonged to a gang or you were 
constantly on the run,” he says of those 
days. “I figured out if you stayed on the 
move, they couldn’t pin you down.” He 
remembers a pivotal moment when he was 
in junior high school. He was standing at 

14th and Canarsie in Manhattan, about to 
get on a subway, and all of a sudden some-
thing said to him, “You can take what’s 
happened to you in your life and be angry, 
or you can get on with it.” And then the 
train doors opened, he says, and he made 
the decision not to use his life as an excuse.
 It was about that same time that 
he heard about a U.S. Marine Corps 
sergeant who was teaching martial arts 
to young boys in Brooklyn. Gardner had 
already been beaten up a couple of times 
by then, so he was eager to learn some 
tricks. He soon discovered that he was 
good at karate and kung fu, and that he 
liked leading a disciplined life. He liked 
learning to move his body precisely, and 
he liked trying to quiet his mind. 

 “I walk a straight line not because 
of you but because of me,” he says now 
about his former—and present—self. 
“You can beat my body and sic your dogs 
on me, but you cannot enslave my mind.”
 He studied meditation and martial arts 
all through high school, in New York and 
then in Oklahoma, where his parents moved 
when he was 15, and then in college, first 
at Cameron University in Oklahoma and 
then at Staten Island College and Fordham 
University back in New York. He fought 
in martial arts tournaments in Madison 
Square Garden, and once fought blindfolded 
in a kung fu show on Broadway, a spectacle 
that also featured a man who ate glass. 
 To get better at martial arts, Gardner 
started hanging out with dancers and 
mimes, studying how they moved their 
bodies. It was mime that drew him to 
Salt Lake City in 1980. Greg Goldstein 
had been a student of Marcel Marceau as 
well as Nick Johnson, who had studied 
with the great Polish mime Stefan 
Niedzialkowski. Gardner came to do a 
workshop with Goldstein and Johnson. 
“If you want to be good at something,” 
Gardner says, “you find a master.” 
 Gardner has since studied butoh with 
the co-founder of the form, Kazuo Ohno, in 

Japan, and with Diego Piñón, who created 
Butoh Ritual Mexicano, a method that 
draws from Mexican traditional energetic 
practices and melds them with Japanese 
butoh. Gardner has also studied with 
Tibetan rinpoches and with kung fu masters 
and qigong masters. He has earned all 
manner of black belts and sashes.
 He ended up staying in Salt Lake 
City to run Goldstein’s mime school, 
then was hired by the Utah Arts Council 
to be an artist-in-residence, traveling to 
schools throughout the state to teach 
movement. Gardner also spent five years 
as movement director of Wisconsin’s 
famed American Players Theatre. In 1996, 
he was hired by the University of Utah to 
develop a movement curriculum specifi-
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Jerry Gardner rings a bell during a meditation at the Urgyen Samten Ling Gonpa temple.

“Movement is a tool to arrive at the intrinsic nature of the human being.”  
—Jerry Gardner, U associate professor of theater
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cally for actors. “I aspire to learn as much 
as I can and to be able to transmit 
teachings in an appropriate way,” says 
Gardner, his words, as always, measured 
and deliberate, his voice low and steady. 
 Those teachings include a recent 
12-week qigong class for prostate cancer 
survivors at the Huntsman Cancer Institute. 
The randomized clinical trial of 60 men is 
aimed at determining whether qigong—a 
Chinese exercise form that looks like t’ai chi 
in even slower motion—can help improve 
muscle strength and reduce stress. 
 Gardner also teaches t’ai chi and wing 
chun kung fu at Salt Lake’s Red Lotus 
School of Movement, which he founded 
with his wife. The school and the Buddhist 
temple upstairs are housed in a 102-year-
old building that originally was built as a 
Mormon chapel and later was home to an 
alcohol-free dance club featuring Mormon 
Goth deejays. The temple, known as 
Urgyen Samten Ling Gonpa, was estab-
lished in 1994. Gardner was ordained a 
lama in 1997, by Khenchen Thupten  
Ozer and Khenpo Konchok Monlam 
Rinpoche, after years of rigorous study  
in Nepal and India.
 If you happen to visit the temple on a 
Monday night—“Advanced Practice and 
Teaching”—you might meet Sene Noravong, 
a 60-year-old semiconductor technician 
who emigrated from Laos to the United 
States 30 years ago. Noravong studied with 
other Buddhist teachers before finding the 
teacher he knows as Lama Thupten. “Other 
teachers are …,” Noravong begins, and then, 
not quite sure of the right word, makes a 
so-so, namby-pamby gesture with his hands. 
But Lama Thupten is different, he says. “This 
lama is strong. He inspires me.”
 Soon there are a dozen other practi-
tioners gathered at the back of the room, 
each of them dressed in long maroon wraps. 
When Gardner enters, his students bow. 
Gardner does a series of prostrations and 
then takes his seat at a low table. For the 
next three hours, the students sit and listen, 
sit and chant, ask questions, chant some 
more. Underneath their voices is Gardner’s, 
as deep as a didgeridoo. As the evening 
wears on, he talks to them about the dream-
like quality of the unawakened life, the 

essence of emptiness, the challenge of being 
a person who can be aware while at the 
same time not lingering in that awareness. 
 Gardner’s path in studying those 
concepts included receiving a doctorate 
in Buddhist studies, with an emphasis 
on ritual and meditation, from the 
Ngagyur Samten Chockhorling Institute 
in Himachal Pradesh, India. This past 
summer, he traveled to Nepal, where 
he met up with some of his advanced 
meditation students from Utah and then 
went on to India, where he studied with 
one of his current teachers, Lama Dawa 

Rinpoche, at an intense nine-day, one-
on-one retreat. 
 Back at the temple in Salt Lake City, 
Gardner tells his students as they sit 
cross-legged in front of him that their 
practice is not about effort. “Movement,” 
Gardner sometimes says, “is a tool to 
arrive at the intrinsic nature of the 
human being.” But so is sitting. At the 
front of the room, Gardner’s back is 
straight. He is hardly moving at all.
 After a childhood and adoles-
cence he characterizes as chaotic, it 
was the ritual and discipline of Tibetan 
Buddhism that appealed to him when, 
at age 22, he met Lama Kazi, the teacher 

who would direct his spiritual path and 
initiate his formal training.
 “Ritual brings about order, and that 
gives us direction,” Gardner says. “It’s 
essential for our survival. Otherwise, 
we live in randomness. But if we create 
an environment of order, people can be 
themselves. …  And even if you fall down 
the rabbit hole, you can pull yourself up.”
 There is order in qigong, in Japanese 
butoh and Tibetan Buddhism, and in the 
guided meditation he teaches his acting 
students. Actor Training Program senior 
McGriff explains Gardner’s technique as 

leading the young actors to angry or joyous 
or dark places—essences that later on can 
be tapped into on stage in a controlled way, 
perhaps as Shakespeare’s Romeo. 
 “You wouldn’t want to visit your lover’s 
death on stage every night unless you know 
you can control your emotions,” McGriff 
explains. Gardner, he says, “helps us find those 
places, use them, and then walk away.”    

—Elaine Jarvik is a Salt Lake City-based writer and 
playwright, and a frequent contributor to Continuum.

Visit www.continuum.utah.edu to 
view a gallery with more photos.
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U Professor Jerry Gardner leads students in a wing chun kung fu class at the Red Lotus School of Movement.
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T he red brick building at 155 S. Central Campus Drive, 
known as the Alumni House, opened in 1980. It is the 
nerve center for U loyalists, including students and 

alumni, and is the headquarters for the University of Utah 
Alumni Association and its staff. 
 Under the leadership of Executive Director John 
Ashton BS’66 JD’69, the Alumni Association connects and 
engages 243,000 U alumni worldwide. From the Alumni 
House, the association: 

•  oversees 16 U.S. alumni chapters and three 
international clubs 

•  raises and awards more than $400,000 annually in 
student scholarships

•  sponsors the Alumni Association, Beehive Honor 
Society, Emeritus Alumni, Student Alumni, and Young 
Alumni boards and assists with their activities 

•  recruits and trains more than 400 alumni legislative 
advocates 

•  produces and distributes 270,000 issues annually 
of Continuum magazine, as well as monthly Alumni 
Association e-newsletters and various email updates 

•  supports the Utah Food Bank in an annual food drive 
that this past year collected $108,000 and 320,000 
pounds of food for needy Utahns

•  sponsors The MUSS, the 6,000-member student 
athletics fan club, voted the loudest in the Pac-12

•  provides career services to U alumni near and far
The building is also a meeting and gathering place. 

More than 500 alumni, campus, and community events were 
hosted at the Alumni House last year. These included retreats, 
conferences, campus orientations, awards ceremonies, service 
projects, birthday parties, wedding receptions, and retirement 
parties. The Alumni House has served the Alumni Association 
well, but its age is beginning to show. As the campus grows 
and expands, so must the building. 

From Alumni House to Alumni Center
Plans are under way for a revamped gathering place.

Artist’s renderings show the preliminary plans for the exterior of the new 
University of Utah Alumni Center, at top, and the interior atrium, above.
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2013 TOURS
AUSTRALIA/NEW ZEALAND, Jan. 17−30
Cruising the Great Barrier Reef aboard 
the Coral Princess

ANCIENT SITES, RAIN FORESTS 
AND CORAL REEFS, Jan. 17−30
Aboard the American small cruise ship 
Yorktown

TAHITIAN JEWELS, April 7−19
Aboard the beautiful Marina

EPIC CIVIL WAR, May 17−26
Steamboating along the mighty 
Mississippi and Tennessee Rivers aboard 
the American Queen

EUROPEAN MOSAIC, June 5−13
Aboard Oceania Cruises’ Nautica

CRADLE OF CHINESE CIVILIZATION, 
June 13−27
With six-night cruise aboard the 
M. V. Victoria Sophia

TOWN AND COUNTRY LIFE 
IN TUSCANY, Sept. 16−24

TASTE OF EUROPE, Aug. 26−Sept. 5 
Aboard Oceania Cruises’ Nautica

OPEN THE DOOR TO THE EXCITING WORLD OF 

ALUMNI TRAVEL

FIND OUT MORE at www.alumni.utah.edu/travel, or phone Nanette Richard at the University of Utah Alumni Association, 801-581-3708.

With a 36 percent increase in the student population 
since 1980, the U’s entry into the Pac-12, and the University’s 
growing national and international reputation, the Alumni 
House can no longer keep up with the internal and external 
demands. The much-loved gathering place must be improved. 

Michele Mattsson HBA’85 JD’88, a member of the U Board 
of Trustees and a former Alumni Association Board president, 
along with current officers and board members, recognized the 
need to expand and upgrade the Alumni House. Floor plans 
and renderings were created to transform the 1980s-vintage 
building into a more spacious, contemporary Alumni Center.  

The new center will include:
•  a two-story atrium with natural light, sweeping  

views, and cozy meeting areas 
•  an elegant ballroom capable of seating more than  

300 people
•  a full-service, modern kitchen
•  a variety of meeting rooms, including a formal 

boardroom
•  a memorabilia gallery, class link wall, and donor 

tributes
•  an array of upgrades to the building’s exterior,  

grounds, and technology 
A project like this is no small feat. The Alumni Association 

has launched a capital campaign to raise the estimated $8 
million it will take to transform the current building into an 
Alumni Center. 

For more information, contact Jessica Peterson at the 
Alumni Association, (801) 581-3857, or go online to www.
alumni.utah.edu/transformation.

The Alumni Association has outgrown its current Alumni House.
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T he University of Utah 
Alumni Association  
this spring welcomed 

seven new members of its  
Board of Directors and four 
new presidents of the board’s 
affiliates.
 The new board leaders and 
members were announced by 
Board President Keven M. Rowe 
BS’83 JD’86 and Vice President 

Heidi Makowski BS’83 at the association’s Annual Board 
Meeting on May 9, at the Alumni House. 
 Graham Anderson BA’09 is the new president of the 
Beehive Honor Society Board. He currently works as director 
of special projects for Crown Council, overseeing multiple 
partnerships for a network of dentists, and is a former member 
of the Alumni Association’s Student Alumni Board. Tim Conde 
BA’00 JD’04 will serve as president of the Young Alumni Board. 
He is a lawyer with Stoel Rives, specializing in commercial and 
employment litigation. Susan Anderson BS’61, who currently 
works in commercial real estate investing, is the new president 

of the Emeritus Alumni Board. And Danielle 
McConkie, a U senior majoring in political 
science, will lead the Student Alumni Board.    
 The seven new members of the 
Alumni Association’s Board of Directors 
are Luis Ayllon BME’02, Tom Dearden 
BFA’85, Rebecca Duberow BA’72, Scott 
Hagen BA’83 JD’86, Jennifer Kohler BA’92 
JD’99, Shaun Nielson MBA’98, and Scott 
Verhaaren BA’90 MBA’91.  
 Ayllon works as a program leader for 
General Electric Healthcare, leading and 
managing hardware engineering teams. 
Dearden is chief executive officer of Datamark, 
a direct-marketing firm specializing in the 
education sector. Hagen is a lawyer with Ray 
Quinney & Nebeker, where he is the chair  
of the firm’s employment and labor section. 
 Duberow is an associate broker with 
The Group Real Estate in Salt Lake City. 
Kohler is senior counsel for the Utah Transit 
Authority. Nielson is senior vice president 
and office manager for the Wells Fargo 

Real Estate 
Banking 
Group in Salt 
Lake City. And 
Verhaaren 
is a senior 
partner with 
The Boyer 
Company, a 
real estate 
development 
firm.

Alumni Association Welcomes Board Members and Officers

Luis Ayllon

Susan Anderson

Graham Anderson

Tim Conde Danielle McConkie

Scott Hagen

Tom Dearden
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M ore than 60 University of Utah 
alumni from Austria, Belgium, 
France, Germany, Italy, the 

Netherlands, and Russia, as well as from 
Utah, Idaho, and Texas in the United States, 
gathered during a weekend in May for the 
2012 University of Utah European Alumni 
Reunion in Regensburg, Germany.
 Regensburg is a beautiful old city in 
Bavaria, about one hour north of Munich. 
Situated on the Danube River, Regensburg 
was once one of the most important cities in 
central Europe and recently became a UNESCO 
World Heritage Site. The guest speakers for the reunion were  
A. Lorris Betz, former senior vice president of health sciences and 
former interim president of the U; Barbara Snyder, the University’s 
vice president of student affairs; and Laura Snow BA’88,  
special assistant to the president and secretary to the University. 
 The reunion was organized by the Utah Europe Association, the 
U’s first international alumni group, with the help of Jörg Ehehalt, 
who was an exchange student at the University of Utah in 1996-1997. 
The European alumni have held a reunion every year since 1998.
 This year, the reunion began on the evening of May 25 at 
the traditional Dult Festival, a smaller version of Oktoberfest 

that is held in the spring. After a day of sightseeing, the 
alumni gathered May 26 for the U official dinner at a 
restaurant on a Danube River island. The first European 
Alumni Award was presented to Alexandra Kaul BS’87 
MBA’88, who is from Germany, for her contributions to the 
European Alumni Association. 
 The next day, alumni paddled rafts past the steep cliffs 
surrounding the Danube Gorge and then returned to the Dult 
Festival, where they enjoyed delicious Bavarian food, fresh beer, and 
great U friends, and talked about where they should meet in 2013. 
—Cornelia Divricean BS’09 MS’12 is the U’s international 
alumni coordinator.

U Alumni Gather in Germany for 2012 European Reunion
Story and photo by Cornelia Divricean

U alumni paddle rafts past the cliffs of the Danube Gorge during the 2012 European Alumni Reunion.
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F orty years ago, when the playing 
fields for women athletes were 
rocky to nonexistent, coach 
Norma Carr MS’77 would shed 

tears when male counterparts shut her 
teams out of their field houses and gymna-
siums. It was a time when there were no 
summer sports camps for young women, 
and Carr handcrafted her own trophies to 
give to her female teams, because competi-
tive sports for them were banned. Before 
Title IX, which marked its 40th anniversary 
this year after becoming law on June 23, 
1972, women’s sports went unrecognized 
and unsanctioned at the most amateur 
levels, and elite competition if you were 
female was a pipe dream. “Church sports, 
recreation sports, competitive sports, it was 
all different for women,” Carr says. 

Carr, who was the first head coach 
in both softball and volleyball at the 
University of Utah and was inducted into 
the Crimson Club Hall of Fame this year, 

was instrumental in seeing that changed 
in Utah, and it wasn’t easy. The discrimi-
nation was blatant, and the struggles 
intense. Carr says she was confronted with 
opinions that “sports were making girls 
masculine and that their uteruses would 
fall out.” She was told “a woman’s place was 
in the home, having babies and cooking.”

“There were fierce, ugly, verbal 
battles,” Carr recalls. “We were treading 
on sacred ground.” Girls who wanted to 
participate in athletics were branded 
tomboys, and gender differences were 
magnified. 

Carr remembers growing up in 
Centerville, Utah, trying to find a patch of 
field to play baseball—with the boys. There 
was no sports equipment. Learning to 
pitch came by throwing a ball against the 
side of the barn. 

After graduating from the U in health 
sciences, Carr began her teaching and 
coaching career in northern Utah’s Davis 

School District. The girls would partici-
pate in sports through informal “play 
days.” The policy at the time was that girls 
could participate in cheerleading, pep 
clubs, and drill teams, but not interscho-
lastic sports. Coaches, including Carr, 
would hold games and matches for their 
girls anyway, even though such action 
invariably came with a reprimand. 

Soon some girls began playing on 
boys’ tennis teams, but state officials also 
deemed that off limits. Parents threatened 
to sue, and Carr was thrust in the middle 
of the battle for Title IX. It took years, but 
eventually girls and women were able 
to compete in sanctioned sports, and 
compete they did.

At the U, Carr served as an assistant 
women’s athletics director from 1975 to 
1989. The winning-est softball coach in 
school history, Carr had a 372-244-3 (.603) 
record in 14 seasons. She led the Utes to 
the AIAW College World Series in 1976 and 
the NCAA College World Series in 1982 and 
1985. Carr was named the region Coach of 
the Year once and the conference Coach of 
the Year twice.

As the women’s volleyball head coach 
from 1975 to 1979, Carr led Utah to a 77-58 
(.570) overall record—including a pair of 
20-win seasons—and a 39-22 (.639) mark 
in conference play, becoming a two-time 
conference Coach of the Year. Carr left the 
U in 1989 to become the athletics director 
at Salt Lake Community College, where 

Following Title IX, Norma Carr, center, led the University to a pair of 20-win seasons as the women’s 
volleyball head coach from 1975 to 1979 and was twice named conference Coach of the Year.

Leveling the Playing Field
Norma Carr, a U alumna and former coach, recalls the struggle for Title IX.

By Kim M. Horiuchi
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“The unfortunate part 
is that it took a law ...”
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she was the first woman in the state to 
oversee both men’s and women’s programs. 
Carr was named to the Utah High School 
Athletic Association Hall of Fame in 
1996. In 2009, she was named National 
Administrator of the Year by the National 
Association of Collegiate Women Athletic 
Administrators.

The success is “exhilarating,” Carr 
says, especially considering the immense 
challenges and struggles for women to get 
there. “The unfortunate part is that it took 
a law to change it, because a law takes it 
to the extreme. You can’t change people’s 
attitudes and feelings with a law. Some of 
that pain still exists today.”

Many of those male coaches who 
barred her teams from playing in their 
spaces have since apologized to her, Carr 
says. With a change in perspective that 
time brings, they are grateful, she says, 
that their granddaughters now playing 
high school sports enjoy the protections 
of Title IX. The future for women athletes 
is unlimited, Carr says, but there are still 
hurdles.

“My disappointment,” she says,“ is 
that women aren’t giving back. Where 
are the future women’s coaches? Where 
are the women’s players? Where are the 
future contributors for women’s programs? 

Everybody can figure out how they can 
give back.” 

—Kim Horiuchi is an associate editor of 
Continuum.

Newspaper Find Leads  
to Hall of Fame for U alum

In the 1950s, when Patsy Neal 
MS’63 was in high school, female 
athletes had very different options 
than they do today. If they could find 
a way to compete at all, it might be 
on a boys’ team. If an all-girls’ team 
was cobbled together, they might have 
trouble finding other female teams 
with which to compete. But even then, 
opportunities could be found, and Neal 
was fortunate to come across one—an 
opportunity that changed her life.

In her small-town Georgia news-
paper, Neal read a short paragraph 
about women’s basketball scholarships 
available at Wayland Baptist College in 
Texas. Suddenly, she saw a way to both 
continue her education and play the 
sport she loved.

During her time at Wayland, 
Neal would become a three-time 

All-American Amateur Athletic Union 
basketball player and also served as 
the college’s first woman student body 
president. At the University of Utah, she 
earned a master’s degree and taught 
in the U’s Health, Physical Education 
and Recreation Department from 1963 
to 1966. She was selected to serve as 
captain of the United States women’s 
basketball team in the World Basketball 
Tournament in 1964, in Peru, and was 
on the U.S. All-Star team that toured 
France, Germany, and Russia in 1965.

Neal, who lives in Morristown, 
Tennessee, has been inducted into 
the National Association for Sports 
and Physical Education Hall of Fame, 
the National Amateur Athletic Union 
Women’s Basketball Hall of Fame, and the 
Wayland Baptist University Hall of Honor. 
She was inducted into the Women’s 
Basketball Hall of Fame in 2003. 

Visit continuum.utah.edu to view a 
gallery with more photos.

University of Utah alum Patsy Neal sports her 
uniform for the 1959 Pan-American Games.

Norma Carr, center, coaches softball in 1987. She is the winning-est softball coach in the U’s history.
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’60s
Arnie Ferrin BS’66 has been 
inducted into the Pac-12 
Basketball Hall of Honor. The 
four-time All-American, who 
led the University of Utah to the 
1944 NCAA championship and 
1947 National Invitation 
Tournament title, is the U’s first 
inductee. Ferrin became the 
first freshman ever to be 
named MVP of the Final Four. 
After capping his Utah career 
with the NIT crown, Ferrin 
went on to become the MVP of 
the national East-West All-Star 
Game. He was drafted by the 
Minneapolis Lakers and helped 
the franchise win titles in the 
BAA (1949) and NBA (1950). 
Ferrin’s jersey No. 22 is one of 
seven retired by the U. He was 
inducted into the National 
College Basketball Hall of Fame 
in 2009. Ferrin also served as 
general manager of the ABA’s 
Utah Stars and as the U’s 
athletics director. LM

Stephen Jacobsen BS’67 
MS’70 received the lifetime 
achievement award in the 2012 
Utah Genius Awards for his 
work as a prolific inventor in 
the field of robotics. Jacobsen is 
a Distinguished Professor of 
mechanical engineering at the 
University of Utah and the 

founder of Sarcos Inc., a 
company based at the U that is 
now called Raytheon-Sarcos 
and creates robotic suits that 
give people superhuman 
capabilities. He also founded 
seven other companies. He 
previously has been recognized 
with election to the National 
Academy of Engineering, the 
Institute of Medicine, and the 
National Academy of Orthotists 
and Prosthetists, as well as 
honors including the Leonardo 
Da Vinci Award from the 
American Society of 
Mechanical Engineers, the 
Pioneer of Robotics Award 
from the Institute of Electrical 
and Electronic Engineers, and 
the Utah Governor’s Medal for 
Science and Technology.

’70s

David Cornell Hartzell, Jr. 
BS’79 has been elected as 
supervisor of Clarence, New 
York. The supervisor serves as 
mayor of the town, which has 
a population of 31,000 and is 
located 25 miles east of 
Buffalo. Hartzell has served as 
president of the Clarence 
Chamber of Commerce from 
2007 to 2010, chairman of the 
Clarence Industrial Develop-
ment Agency from 2004 to 

2012, chairman of the Erie 
County Industrial Develop-
ment Agency Leadership 
Council, and as a member of 
the Board of Directors of the 
University of Buffalo’s Center 
for Entrepreneurial Leadership 
program and of the Board of 
Directors of the FBI Citizens 
Academy.  

’80s

Chris Johnson MS’84 PhD’90, 
director of the University of 
Utah’s Scientific Computing and 
Imaging Institute and distin-
guished professor of computing 
at the U, has been honored by 
the Institute of Electrical and 
Electronic Engineers (IEEE) at 
the International Parallel and 
Distributed Processing 
Symposium (IPDPS). Johnson 
was awarded the IEEE IPDPS 
Charles Babbage Award at the 
symposium in Shanghai, China, 
on May 22. Charles Babbage, 
who lived from 1791 to 1871, is 
considered one of the fathers of 
computing and was the 
inventor of the first mechanical 
computer. The namesake award 
was presented to Johnson in 
recognition of his “innovations 
in the area of scientific visualiza-
tion and their application to 
computational biomedicine, 

engineering, and scientific 
discovery.”  Johnson is 
co-founder of Visual Influence 
Inc. and co-editor of The 
Visualization Handbook. He is 
the recipient of the Utah 
Governor’s Medal for Science 
and Technology, as well as the 
Distinguished Professor Award 
and the Rosenblatt Prize, both 
from the U.

Colonel Kevin B. Wooton 
BGL BGP’85 has been 
selected for promotion later 
this year to brigadier general 
in the U.S. Air Force. Wooton, 
an Intelligence and 
Cyberspace Operations 
officer, is currently the 
commander of the 67th 
Network Warfare Wing at 
Lackland Air Force Base in 
San Antonio, Texas. The wing 
is the cyberspace operations 
force and newest combat 
wing of the Air Force. Its 
mission is to operate, 
manage, and defend global 
Air Force networks. Wooton 
deployed to Riyadh, Saudi 
Arabia, in support of 
Operation Deseret Storm, and 
recently to Kandahar, 
Afghanistan, where he served 
as director of intelligence. He 
also led the 25th Intelligence 
Squadron as a mission 
commander deployed to the 
Joint Special Operations Air 
Component’s Directorate of 
Operations at Al Udeid, Qatar. 

LM Lifetime Member of the Alumni Association   AM Annual Member of the Alumni Association
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Wooton and his wife, 
Elizabeth Anderson Wooton 
BSN’79, have four daughters. 
LM 

Paul S. Kirby BA’88 BA’89 
MA’91 MEd’01 (PhD, Utah 
State University), an assistant 
principal at Hillcrest High 
School in Midvale, Utah, was 
named Utah Assistant 
Principal of the Year for 2011. 
The award was bestowed by 
the Utah Association of 

Secondary School Principals, 
which will submit Kirby’s 
name to the national associa-
tion for national competition. 
At the University of Utah, Kirby 
earned a bachelor’s degree in 
Spanish and political science, 
as well as a master’s degree in 
languages and literature, with 
a Spanish medieval emphasis. 
He also received a master’s of 
education degree and an 
administrative endorsement. 
In the late 1980s, he worked as 
a teaching assistant in the 
Foreign Language Department 
at the U. Kirby attended the 
Universidad de Salamanca in 
Spain for Spanish language 
undergraduate and graduate 
courses and earned a 
doctorate in curriculum and 
instruction this year from 
Utah State University. He was a 
Fulbright Scholar in 1997. 

’90s

Jennifer B. Danielson BA’95 
JD’96 has been appointed 
president of Regence 
BlueCross BlueShield of Utah. 
Danielson joined the 
company in 1997 and has an 
extensive health insurance 
and policy background from 

previous positions held with 
Regence in leading the public 
policy division and on the 
legal team, as well as with the 
U.S. Surgeon General’s Office, 
the Utah Department of 
Health, and the Utah Attorney 
General’s Office Health 
Division. Danielson is the past 
president of the Utah Health 
Insurance Association. 

We want to hear from you!  

Please submit entries to Marcia 

Dibble, marcia.dibble@alumni.

utah.edu. To read more alumni 

news, check out the “Honor 

Roll” column in the latest issue 

of the Alumni Association’s 

online newsletter at alumni.utah.

edu/alumniconnection.php.
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Evolving Fort Douglas
During its 150 years, the historic fort has seen increasing ties to the U.
By Roy Webb
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L ike many U.S. Army posts 
established for moni-
toring the frontiers, Fort 
Douglas has seen its share of 

American history. The fort was founded 
on the east bench of the Salt Lake 
Valley in October 1862 by a regiment 
of California Volunteers under Colonel 
Patrick Connor to guard the overland 
mail (and, legend has it, to keep an eye 
on the Mormons). Fort Douglas this year 
is celebrating its 150th anniversary, 
and that history has entwined with the 
University of Utah’s own.

The post has sent Army units 
marching off to the Indian Wars, the 
Spanish-American War, and World Wars I 
and II. In the late 1800s, a unit of African-
American soldiers, the 24th Infantry (one 
of the Buffalo Soldier regiments), was 
stationed at Fort Douglas. During World 
Wars I and II, Fort Douglas served as a 
training and recruitment depot, with 
thousands of troops passing through its 
gates on their way to far-flung battlefields. 

The fort also housed prisoners of war 
during both conflicts: German sailors 
captured in the Pacific in the first World 
War, and German and Italian POWs in the 
second. The present University soccer field, 
in fact, is the location of the World War II 
POW camp, and several prisoners from 
both wars are buried in the Fort Douglas 
Cemetery. 

The land that the University and Fort 
Douglas presently share originally was 
declared “University Square” by an act 
of the Territorial Legislature in 1855, but 
with the coming of Connor’s Volunteers, 
it was absorbed into the Fort Douglas 
military reservation. Then, in 1894, shortly 
before Utah became a state, the University 
was granted 60 acres of the Fort Douglas 
Military Reservation for expansion. That 
acreage formed the core of the present 
University of Utah campus: Presidents 
Circle and associated buildings on the west 
side of the campus.

During World War I, the large red 
brick barracks currently occupied by the 

96th Army Reserve Command were built, 
and during World War II, Fort Douglas 
became a major U.S. Army base and 
headquarters for the network of camps 
where Japanese-American citizens were 
interned. The end of the war saw the 9th 
Service Command moved back to the West 
Coast, and the Army announced that Fort 
Douglas would be closed. 

Finally, in 1989, the fort was officially 
closed, and by 1993, the buildings and 
grounds, except for those still in use by the 
U.S. Army Reserve, had been transferred to 
the U. In anticipation of the 2002 Winter 
Games, the grounds of Fort Douglas were 
chosen as the site of the Olympic Village, 
and new dormitories were built. Today, 
Fort Douglas remains a treasured part of 
the University of Utah.  

—Roy Webb BA’84 MS’91 is a multimedia archivist 
with the J. Willard Marriott Library.

Visit continuum.utah.edu to view a 
gallery with more photos.

This painting by an unknown artist is adapted from an 1864 photo of then Camp Douglas. The Army post is now celebrating its 150th anniversary.
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